Township of Admaston/Bromley
First Monthly Meeting
Thursday, February 7, 2019 @ 7:30 p.m.
AGENDA
1.

Call Meeting to Order

2.

Moment of Silence

3.

Approval of Agenda

4.

Disclosure of Pecuniary Interest

5.

Minutes
a) 5a Minutes of Public Planning meeting held January 17th, 2019
b) 5b Minutes of Regular Council meeting held January 17th, 2019

6.

Delegations and Guests
a) 6a Daniel Kirkby and Michelle Hjort from StreetScan for the Road Condition
Assessment and Management Software Presentation

7.

Planning and Economic Development Committee – Chair Bob Hall, Committee
Member Kevin LeGris

8.

Community Service Committee – Chair Kevin LeGris, Committee Member Bob Hall
a) 8a Minutes and Librarian’s Report from the December 17, 2018 Meeting of the
Admaston/Bromley Public Library Board
b) 8b 2018-09-25 Renfrew County Veterinary Services Committee Annual Meeting
c) 8c 2018-12-04 Minutes Douglas Recreation Meeting

9.

Operations Committee – Chair Robert Dick, All of Council
a) 9a OGRA Connect & AMO re Joint & Several Liability and other Reforms

10.

Waste Management Committee – Chair Kevin LeGris, All of Council

11. Finance and Administration Committee - Chair Michael Donohue, All of Council
a)
b)
c)

11a Resolution to adopt By-Law 2019-12 to provide for interim tax levies for 2019
11b MPAC Assessment Summary by Class
11c MFOA – AMP It Up 2.0 Report

12. Protective Services Committee – Chair Mike Quilty, Committee Member Robert Dick

a)

12a Minutes from December 11 2018 Police Service Board Meeting

13. County of Renfrew – Mayor Michael Donohue
a)

13a Economic Development Events

14. By-Laws
Ø By-Law 2019-12 being a By-Law to provide for interim tax levies for 2019
15. Notice of Motion
16. Old Business
17. New Business
18. Confirmatory By-Law
a) 18a By-Law No 2019-13 to confirm proceedings of the Council of the Township of
Admaston/Bromley at the meeting held February 7, 2019
19. Question Period
20. In-Camera Session
21. Adjournment

PLEASE NOTE “Submissions received by the public, either orally or in writing may become part of
the public record/package”.
Council Information

2019 January - Renfrew and Area Chamber of Commerce
2019-01-16 FCM - Your Broadband Advocacy is Working
2019-01-22 Ottawa Valley Business
FCM - President's Corner 2019: a transformative year for local governments
Golden Age Activity Centre Invitation to March 21st Trade Show and Fair
OSUM 2019 Conference and Trade Show
Renfrew County & District Health Unit info on Cannabis
Renfrew County Delegation re: Hwy 417
Renfrew County Provincial Policy Update January 2019

TOWNSHIP OF ADMASTON/BROMLEY
Public Planning Meeting
Council held a public planning meeting at the Municipal Council Chambers on
Thursday, January 17, 2019 at 7:15 p.m. Council members present were Mayor
Michael Donohue, Deputy Mayor Mike Quilty, Councillors Robert Dick Bob Hall, and
Kevin LeGris. Staff members present was Clerk-Treasurer Annette Gilchrist.
Members of the Public present were Peter McBride and Ron Dick.
Mayor Donohue called the public planning meeting to order.
Mayor Donohue reported that the public planning meeting was being held to consider
a Zoning By-Law Amendment requested by Alexander and Valerie Betty Briscoe.
Mayor Donohue reported that the applicants are requesting a zoning by-law
amendment which is a condition of approval of Consent Files B83/18(1) and
B84/18(2). The consents will create two lots each containing a surplus farm
dwelling. The retained lands are required to be rezoned to prohibit future residential
use.
The purpose of the amendment is to rezone the retained lands in Consent Files
B83/18(1) and B84/18(2) to prohibit residential uses.
The effect of the amendment is to rezone the retained lands from Agriculture (A) to
Agriculture – Exception Thirty Seven (A-E37). All other provisions of the Zoning Bylaw will apply.
The lands affected by the amendment are located on Lots 7 & 8, Range North East
of Bonnechere River, in the geographic Township of Admaston, now in the Township
of Admaston/Bromley, and known municipally as 1925 Highway 60.
Notice of the public meeting was advertised in the Renfrew Mercury on December
20th 2018. Notice was also sent to the:
•
•
•
•
•
•

Owners
13 owners of land within 120 metres of the lands affected
eight public bodies as required
County of Renfrew C.A.O./Clerk.
Horton Township C.A.O./Clerk
Admaston/Bromley’s Chief Building Official

The Conseil des Ecoles Publiques de l’est de l’Ontario responded that after review of
the information they have no comments or concerns.
The Township of Horton responded that after review of the information they have no
comments or concerns.
Mayor Donohue provided an explanation on the appeal process and requested
comments from the Public.
Mr. Ron Dick asked if they were going to build homes on the property. Mayor
Donohue explained that the property is zoned Agriculture therefore these properties
are prohibited from further development however there is an exception where the
houses currently on the property can be severed from the property as surplus to the
farm operation so long as the retained lands are rezoned to prohibit further
residential development. Mr. Dick stated that he has no qualms with the by-law
amendment.
Mr. Peter McBride asked if no one comes forward with concerns will the severance
be able to move forward. Mayor Donohue stated that the severance itself completed
a fairly lengthy process and appeal period therefore with no concerns being brought
forward tonight it would take a significant circumstance to overturn the decision
which has already been made regarding the severance and this zoning by-law
amendment is a condition of the severance and Council will be making its decision

later this evening and the 20 day appeal period is open only to those who expressed
their concern this evening.
Mayor Donohue noted that he received a message from Hartley Henderson
requesting a copy of the minutes and decision from tonight’s meeting.
Mayor Donohue then asked if Council had any questions or comments.
Seeing none the Mayor requested that anyone wishing to receive notice of Council’s
decision on the Zoning By-Law Amendment for Alexander and Valerie Betty Briscoe
advise the Clerk Treasurer prior to leaving this public meeting.
Hearing no further concerns or objections the Thursday January 17, 2019 Public
Planning meeting was adjourned at 7:29 p.m.

_____________________________
Mayor

__________________________
Clerk-Treasurer

CORPORATION OF TOWNSHIP OF ADMASTON/BROMLEY
SECOND MONTHLY MEETING
Council met for their first monthly meeting at the Municipal Council Chambers on
Thursday, January 17, 2019 at 7:30 pm. Present were Mayor Michael Donohue,
Deputy Mayor Mike Quilty, Councillors Bob Hall, Kevin LeGris and Robert Dick.
Staff members present were Clerk-Treasurer Annette Gilchrist, Public Works
Superintendent Chris Kunopaski and Deputy Clerk-Treasurer Mitchell Ferguson.
From the public was Peter McBride.
Mayor Donohue called the meeting to order followed with a moment of silence.
Resolution No. 14/01/19
Moved by Mike Quilty, seconded Robert Dick
Be it resolved that Council accept the agenda as presented this date.
“Carried”
The January 3, 2019 minutes were provided to Council for approval and the
following resolution was passed:
Resolution No. 15/01/19
Moved by: Mike Quilty, seconded by Robert Dick
Be it resolved that Council accept the minutes of the regular Council meeting
held January 3, 2019.
“Carried”
Planning and Economic Development Committee - Chair Bob Hall,
Committee Member Kevin LeGris
The County of Renfrew Planning Tracker reports for November and December
2018 were reviewed by Council and accepted as information.
A Zoning By-Law Amendment was brought forward from the public planning
meeting held prior to the Council meeting. Upon consideration Council passed
the following resolution:
Resolution No. 16/01/19
Moved by: Bob Hall, seconded by Kevin LeGris
Be it resolved that Council approve the passing of a By-Law amending By-Law
2004-13 for the purpose of rezoning the retained lands in Consent Files
B83/18(1) and B84/18(2) to prohibit residential uses located on Lots 7 & 8,
Range North East of Bonnechere River, in the geographic Township of
Admaston, now in the Township of Admaston/Bromley, and known municipally as
1925 Highway 60 from Agriculture (A) to Agriculture – Exception Thirty Seven (AE37).
“Carried”
A consent application submitted by Douglas Farquharson was considered by
Council and the following resolution was passed:

Resolution No. 17/01/19
Moved by: Bob Hall, seconded by Kevin LeGris
Be it resolved that Admaston/Bromley Council accept in principle Consent
Application B104/18 submitted by Douglas Farquharson so long as requirements
of commenting agencies are satisfied.
“Carried”
Community Service Committee Chair Kevin LeGris, Committee Member Bob
Hall
A By-Law to appoint a By-Law Enforcement Officer was considered by Council
and the following resolution was passed:
Resolution No 18/01/19
Moved by: Kevin LeGris, seconded by: Bob Hall
Be it resolved that Council approves a By-Law appointing a Municipal By-Law
Enforcement Officer for the Township of Admaston/Bromley for the years 2019
and 2020.
“Carried”
Operations Committee Chair Robert Dick, All of Council
The Roads Voucher dated December 31st, 2018 was provided to Council for
approval and reviewed by Public Works Superintendent Chris Kunopaski. Upon
consideration the following resolution was passed:
Resolution No. 19/01/19
Moved by Robert Dick, seconded by Mike Quilty
Be it resolved that Council approve payment of the Roads Voucher dated
December 31st, 2018 in the amount of $92,997.28.
“Carried”
Public Works Superintendent Chris Kunopaski reviewed the Job Cost
Expenditure Report dated December 31st, 2018.
Waste Management Committee - Chair Kevin LeGris, All of Council
Mayor Donohue reported that we received approval of our delegation with the
Minister of Environment Conservation and Parks at the Rural Ontario Municipal
Association conference regarding our Landfill Expansion Application and that a
report will come forward at a future Council meeting.
Finance and Administration Committee - Chair Michael Donohue, All of
Council
The General Voucher dated December 31st, 2018 was provided to Council and
reviewed by Deputy Clerk-Treasurer Mitchell Ferguson. Upon consideration the
following resolution was passed:
Resolution No. 20/01/19
Moved by Robert Dick, seconded by Mike Quilty
Be it resolved that Council approve payment of the General Voucher dated
December 15 to December 31, 2018 in the amount of $182,599.18
“Carried”

Deputy Clerk Treasurer Mitchell Ferguson reviewed the Budgetary Control
Report dated December 31st, 2018.
Council reviewed the Minister of Finance letter dated December 21, 2018 and
AMO response of the same date regarding the Ontario Municipal Partnership
Fund review and delay in allocation notices to municipalities. Upon consideration
the following resolution was passed:
Resolution No. 21/01/19
Moved by: Mike Quilty, seconded by Robert Dick
WHEREAS the Province of Ontario is reviewing the Ontario Municipal Partnership Fund
(OMPF) to drive efficiencies and value-for-money while working with municipalities to
return the program to what it was initially intended to do — support the Northern and
rural municipalities that need it the most;
AND WHEREAS our total assessment for 2018 was $402,561,575 of which 31% or
$126,089,174 of assessment is derived from farm and managed forests;
AND WHEREAS our municipality by regulation applies only 25% of the residential tax
rate to farm and managed forest properties, thereby creating for our Township a
dependency upon the OMPF;
AND WHEREAS the Farmland Tax Program and the Managed Forest Tax Incentive
Program were designed by the Ontario Government to support sustainable lower food
costs and protect forests for environmental and recreational purposes;
AND WHEREAS the Farm Tax Rebate Program and the Managed Forest Tax Incentive
Program were previously funded in full by the Ontario Government yet are now funded
exclusively through the municipal property tax levy;
AND WHEREAS all residents of Ontario have a vested interest in maintaining lower-cost
foods and protecting forests;
AND WHEREAS the Farm Tax Rebate Program provides lower-cost foods across the
province, as well as the economic benefit of exporting produce and is truly an incomeredistributive program with province wide significance;
AND WHEREAS this intolerable inequity downloads social goods on municipal property
owners and in particular those with a large agricultural or managed forest component,
NOW THEREFORE BE IT RESOLVED that we demand the Province of Ontario to
consider the Farmland and Managed Forest Tax Programs when reviewing the Ontario
Municipal Partnership Fund (OMPF) so that all municipalities receive full cost recovery
from the Province of foregone property tax revenue on farmland and managed forest
properties;
AND FURTHER that this resolution be forwarded to the Honourable Doug Ford, Premier
of Ontario, the Honourable Vic Fedeli, Minister of Finance, the Honourable Ernie
Hardeman, Minister of Agriculture Food and Rural Affairs, the Honourable Steve Clark,
Minister of Municipal Affairs & Housing, the Honourable John Yakabuski, MPP for
Renfrew Nipissing Pembroke, all municipalities in Renfrew County including the County
of Renfrew and the Association of Municipalities of Ontario.

“Carried”
Protective Services - Chair Mike Quilty, Committee Member Robert Dick
The Douglas Fire Committee minutes from December 5th, 2018 and January
2019 Fire Chiefs report were reviewed by Council and accepted as information.
Deputy Mayor Quilty reported that the next Police Services Board meeting is on
January 22, 2019 at 4:30 p.m.

County of Renfrew - Mayor Michael Donohue
Mayor Donohue reported that County completed the new Council orientation and
the budget workshop is next Wednesday and possibly Thursday if not completed
and it is open to the public.
By-Laws:
Resolution No 22/01/19
Moved by: Kevin LeGris, seconded by: Bob Hall
THAT the By-Laws listed below dated January 17, 2019 be enacted and passed:
 By-Law 2019-09 – being a By-Law to amend By-Law 2004-13
 By-Law 2019-10 – being a By-Law to appoint a By-Law Enforcement
Officer for the Township of Admaston/Bromley
“Carried”
New Business
Mayor Donohue noted that Saturday January 19th, 2019 will be a day of
celebrations in Admaston/Bromley commencing with the unveiling of “The
Hockey Sweaters” at 11 a.m. that Teresa and Wayne Remus are loaning to the
Admaston/Bromley Public Library. The sweaters were recently on display at the
National Arts Centre to coincide with the performance of Roch Carrier’s, The
Hockey Sweater: A Musical. This event is followed by a 90th birthday party for
Kevin Wren at the Cobden Legion from 1 p.m. to 5 p.m.
Confirmatory By-Law
Resolution No 23/01/19
Moved by Kevin LeGris, seconded by Bob Hall
THAT By-Law No 2019-11, being a By-Law to Confirm the Proceedings of the
Council of the Township of Admaston/Bromley at the meeting held January 17,
2019 be now numbered, deemed read three times and passed.
“Carried”
Resolution No. 24/01/19
Moved by Kevin LeGris, seconded by Bob Hall
BE IT RESOLVED THAT the Thursday January 17, 2019 Admaston/Bromley
Council meeting be adjourned at 8:39 p.m.
“Carried”

__________________________
Mayor

__________________________
Clerk/ Treasurer

StreetScan in Admaston / Bromley

Project Overview
•

Background

•

How was the pavement data collected?

•

How was the sidewalk data collected?

•

What value does accurate pavement and sidewalk condition data bring to
the Township

•

How was the data analyzed?

•

What were the results

•

What strategy should be used going forward?
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Background
•

Imagery-logging and pavement conditional analysis of 127 centreline km of
paved roads and 3 km of sidewalks in Admaston / Bromley

•

For Roads, standardized pavement condition rating using detailed physical

and geometric data. ASTM road distresses
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ASTM Standard Road Distresses
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Background Cont’d
•

Inventory of current road and sidewalk network conditions utilizing GIS and
using models to predict future conditions

•

Goals:

 Develop optimized maintenance and repair work plans
 Apply the right treatment, to the right road and sidewalk at the right time
 Optimize road investments
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Roads Collections Method

6

Sidewalk Collection Method
Platform covers any
sidewalk using the
following sensing
systems: GPS, 3D
imaging, video, and
IMU.
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Value for the Township
•

Transparent, systematic and repeatable method for Roads and Sidewalk
Condition Assessment and Management

•

Optimized prioritization of Maintenance Operations and Capital Projects

•

Proactively scheduling maintenance before a road and sidewalk require
expensive repairs

•

Minimize spending money on repairs that do not require immediate
attention

•

Apply the right treatment, to the right road and sidewalk at the right time
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Roads – Pavement Condition Index (PCI)
•

The PCI rating was calculated based on the quantity, type (e.g. cracking,
depressions, rutting, weathering, etc), and severity of distresses on a road

•

The rating ranges from 0-100, where 0 is the worst possible road and 100 is

the best
•

The rating can be considered as six categories: Excellent (PCI 86 - 100,
Good (PCI 71 - 85), Fair (PCI 56 70), Poor (PCI 41 - 55), Very Poor (PCI 26
- 40), and Serious/Failed (PCI 0-25)
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Roads – Current PCI Conditions
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Roads – Current PCI Conditions
•

In 2013 the average PCI for the Township was 66.3. In 2018 the average
PCI was determined to be 59.
2018 Road Conditions Proportions

POOR
17%
22.7 Km

GOOD
36%
47.7 Km

FAIR
25%

33.2 Km
AVERAGE
22%
29.5 Km
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Roads – Current PCI Conditions
•

Average PCI per road class are shown in figure below. Local roads have a
significantly better condition than the arterials
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Roads – Current PCI Conditions
•

Current PCI condition's for the Township are shown in the figure below.
100%

15%

17%

90%
80%

63%

70%

60%

47%

47%

50%
40%
30%

31%

37%

5%

0%

20%
10%
0%

Overall Network

32%
5%

Arterial

Defer (86 - 100 PCI)

Local

Preventative (70 - 85 PCI)

59
Overall Network

45
Arterial

Rehab (40 - 69 PCI)

59
Local

Reclamation (0 - 39 PCI)
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Roads – Current PCI Conditions
•

The percentage of network repair for rural and urban roads are shown
below.

58
Rural

65
Urban
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Roads – Road Repair Statistics
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Roads – Road Repair Statistics
•

Using pavement condition, traffic, and benefit to cost analysis, repair suggestions, estimated cost of

repair for each road, and prioritized repair projects were provided. These suggestions and costs were
customized for the Township's needs and takes into account historical repair methods and repair
costs.
DEFER
14%, $0M
7 Km

RECLAMATION
8%, $7.9M
23 Km

Defer – Do nothing
Preventative – Crack sealing
Rehabilitation – Mill & Pave and Microsurfacing
Reclamation – Full-depth reconstruction

PREVENTATIVE
19%, $1.7M
41 Km

REHABILITION
59%, $4.7M
63 Km
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Roads – Road Repair Statistics
•

The estimated backlog to repair the entire road network at once to an average 85 PCI or greater is $14,406,195.
This value encompasses all life-cycle treatments based on the current road state including recommended
preventative maintenance, rehabilitation, and full-reconstruction works. Roads with an 85 PCI are categorized as
deferred maintenance, not currently requiring repairs thus carry a value of $0.
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Roads – Road Repair Statistics
•

To achieve an overall network PCI of 70 by 2029, the following budgets would be required.

18

Sidewalks – Sidewalk Condition Index (SCI)
•

The SCI rating was calculated based on the quantity, type (e.g. cracking,
surface distortion, aggregate loss and uplifts), and severity of distresses on
a sidewalk

•

The rating ranges from 0-10, where 0 is the worst possible sidewalk and 10
is the best

•

The rating can be considered as four categories: excellent (8.5-10), good
(7-8.5), fair (4.5-7), and poor (0-4.5)

19

Sidewalks – Current SCI Conditions

20

Sidewalks – Current SCI Conditions
•

The average SCI for the Township is 8.7, which falls into the Excellent
category
4% 4%
13%

79%

Poor (0-4.5)

Fair (4.6-7)

Good (7.1-8.5)

Excellent (8.6-10)
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Sidewalks – Sidewalk Repair Statistics
•

The estimated backlog to repair the entire sidewalk network at once to an average 8.5 SCI or greater is $30,644.
This value encompasses all life-cycle treatments based on the current road state including recommended
preventative maintenance, rehabilitation, and full-reconstruction works. Sidewalks with an 8.5 SCI are categorized
as deferred maintenance, not currently requiring repairs thus carry a value of $0.

22

Roads and Sidewalks – Lifecyle Funding & Program Goals
• Achieve a balance between Maintenance, Rehabilitation, and Reconstruction

• Reducing roads construction backlog and work to raise network pavement quality
• Ensures more prioritized projects get completed on time before the roads need more
expensive repair
• Refreshing and upgrading the aging road network
• Work towards the goal of raising the overall road network PCI to 70, currently sitting at 59
• Maintain existing sidewalk conditions, currently sitting at an SCI of 8.7

23

24

CORPORATION OF THE TOWNSHIP OF ADMASTON/BROMLEY
BY-LAW NUMBER 2019-12
A BY-LAW TO PROVIDE FOR INTERIM TAX LEVIES FOR THE YEAR 2019
FOR THE TOWNSHIP OF ADMASTON/BROMLEY
WHEREAS section 317 of the Municipal Act, S.O. 2001, provides that the
Council of a local municipality, before the adoption of estimates for the year
under section 290, may pass a by-law levying amounts on the assessment of
property in the local municipality rateable for local municipality purposes;
AND WHEREAS Council of this municipality deems it appropriate to
provide for such interim levy on the assessment of property in this municipality;
THEREFORE the Council of Township of Admaston/Bromley enacts as
follows:
In this by-law the following words shall be defined as:
“Collector” shall mean Township of Admaston/Bromley;
“Minister” shall mean the Minister of Finance;
“MPAC” shall mean the Municipal Property Assessment Corporation;
1. The amounts levied shall be as follows:
1.1 For the Residential, Pipeline, Farmland and Managed Forest property
classes there shall be imposed and collected an interim levy of:
(a) the percentage prescribed by the Minister under section 317(3) of
the Municipal Act; or, 50%, if no percentage is prescribed,
of the total taxes for municipal and school purposes levied in the year
2018.
1.2 For the Multi-Residential, Commercial and Industrial property classes
there shall be imposed and collected an interim levy of:
(c) the percentage prescribed by the Minister under section 317(3) of
the Municipal Act; or, 50% if no percentage is prescribed,
of the total taxes for municipal and school purposes levied in the year
2018.
2. For the purposes of calculating the total amount of taxes for the year
2019, if any taxes for municipal and school purposes were levied on a
property for only part of 2018 because assessment was added to the
collector’s roll during 2018, an amount shall be added equal to the
additional taxes that would have been levied on the property if taxes for
municipal and school purposes had been levied for the entire year.
3. The provisions of this by-law apply in the event that assessment is added
for the year 2019 to the collector’s roll after the date this by-law is passed
and an interim levy shall be imposed and collected.
4. All taxes levied under this by-law shall be payable into the hands of the
Collector in accordance with the provisions of this by-law.

5. There shall be imposed on all taxes a penalty for non-payment or late
payment of taxes in default of the instalment dates set out below. The
penalty shall be one and one-quarter percent (1 1/4%) of the amount in
default on the first day of each calendar month during which the default
continues, but not after the end of 2019.
6. The interim tax levy imposed by this by-law shall be paid in one instalment
due on March 31, 2019.
7. The Collector may mail or cause to be mailed to the address of the
residence or place of business of each person taxed under this by-law, a
notice specifying the amount of taxes payable.
8. The notice to be mailed under this by-law shall contain the particulars
provided for in this by-law and the information required to be entered in
the Collector’s roll under section 340 of the Municipal Act 2001.
9. The subsequent levy for the year 2019 to be made under the Municipal
Act shall be reduced by the amount to be raised by the levy imposed by
this by-law.
10. The provisions of s.317 of the Municipal Act, apply to this by-law with
necessary modifications.
11. The Collector shall be authorized to accept part payment from time to time
on account of any taxes due, and to give a receipt of such part payment,
provided that acceptance of any such part payment shall not affect the
collection of any percentage charge imposed and collectable under
section 5 of this by-law in respect of non-payment or late payment of any
taxes or any instalment of taxes.
12. Nothing in this by-law shall prevent the Collector from proceeding at any
time with the collection of any tax, or any part thereof, in accordance with
the provisions of the statues and by-laws governing the collection of taxes.
13. In the event of any conflict between the provisions of this by-law and any
other by-law, the provisions of this by-law shall prevail.
14. This by-law shall come into force and take effect on the day of the final
passing thereof.
Read a first and second time this 7th day of February 2019.
Read a third and final time this 7th day of February 2019.

____________________________
Mayor

_________________________
Clerk-Treasurer

APPENDIX 1
Assessment Change Summary by Property Class
Township of Admaston / Bromley
The following chart provides a comparison of the total assessment for the 2016 base years, as well as a comparison of the assessment change for
2018 and 2019 property tax year by property class.

R Residential
C Commercial
X Commercial (New Construction)
I Industrial
J Industrial (New Construction)
P Pipeline
F Farm
T Managed Forests
(PIL) R Residential
(PIL) C Commercial
(PIL) H Landfill
E Exempt

263,736,263
3,418,237
408,400
656,200
104,200
28,554,000
157,716,800
2,704,800
438,000
265,000
4,300
14,053,600

249,333,261
3,351,282
375,317
530,903
100,344
27,100,343
124,315,041
2,151,752
367,750
262,350
4,300
13,778,188

256,534,760
3,384,759
391,859
593,553
102,272
27,827,172
141,015,920
2,428,277
402,875
263,675
4,300
13,915,894

Percent Change
2018 to 2019
2.9%
1.0%
4.4%
11.8%
1.9%
2.7%
13.4%
12.9%
9.6%
0.5%
0.0%
1.0%

TOTAL

472,059,800

421,670,831

446,865,316

6.0%

Property Class/Realty Tax Class

2016 Full CVA

2018 Phased-in CVA

2019 Phased-in CVA

APPENDIX 2
Assessment Base Distribution Summary by Property Class
Township of Admaston / Bromley
The following chart provides a comparison of the distribution of the total assessment for the 2016 base year, and the 2018 and 2019 phased-in
assessment which includes the percentage of the total assessment base by property class.
Property Class/Realty Tax Class

2016 Full CVA

R Residential
C Commercial
X Commercial (New Construction)
I Industrial
J Industrial (New Construction)
P Pipeline
F Farm
T Managed Forests
(PIL) R Residential
(PIL) C Commercial
(PIL) H Landfill
E Exempt

263,736,263
3,418,237
408,400
656,200
104,200
28,554,000
157,716,800
2,704,800
438,000
265,000
4,300
14,053,600

TOTAL

472,059,800

Percentage of
2018 Phased-in CVA
Total 2016 CVA
55.9%
249,333,261
0.7%
3,351,282
0.1%
375,317
0.1%
530,903
0.0%
100,344
6.0%
27,100,343
33.4%
124,315,041
0.6%
2,151,752
0.1%
367,750
0.1%
262,350
0.0%
4,300
3.0%
13,778,188
100%

421,670,831

Percentage of
Total 2018 CVA
59.1%
0.8%
0.1%
0.1%
0.0%
6.4%
29.5%
0.5%
0.1%
0.1%
0.0%
3.3%
100%

256,534,760
3,384,759
391,859
593,553
102,272
27,827,172
141,015,920
2,428,277
402,875
263,675
4,300
13,915,894

Percentage of
Total 2019 CVA
57.4%
0.8%
0.1%
0.1%
0.0%
6.2%
31.6%
0.5%
0.1%
0.1%
0.0%
3.1%

446,865,316

100%

2019 Phased-in CVA

Township of Admaston/Bromley
477 Stone Road, R.R. #2
Renfrew, ON
K7V 3Z5
E-Mail Address – info@admastonbromley.com
432-2885 Stone Road Office
432-4052 Fax

432-3175 Stone Road Garage
646-7918 Cobden Road Garage

REPORT
Date:

February 7th, 2019

To:

Council

Re:

Municipal Finance Officers’ Association of Ontario – AMP It Up 2.0

From:

Mitchell Ferguson

In reference to the article in the January 23rd, 2019 Eganville Leader; the details of the
program we are participating in are as follows:
AMP It Up 2.0
The Municipal Finance Officers’ Association of Ontario (MFOA) is providing a fully funded
Asset Management Plan assessment and is developing localized action plans for each
municipality participating in the program.
The AMP It Up 2.0 program is funded by the Municipal Finance Officers Association of Ontario
and the Ministry of Infrastructure. The program is for municipalities with populations under
25,000. The program will provide the Township of Admaston/Bromley with a consultant who
will do an assessment of our current Asset Management Plan as well as create a localized
action plan specific to Admaston/Bromley’s needs.
The benefits of participating in this program would be the creation of an action plan which will
improve our current Asset Management Plan by identifying gaps. The work plan that will be
developed for Admaston/Bromley will allow for the township to effectively confirm our current
and identify our future infrastructure priorities as well as ensure compliance with O.Reg. 588/17.
Admaston/Bromley has completed the Pre-Program Analysis and is anticipating feedback from
our chosen consultant; Public Sector Digest. Further updates will be provided for Council’s
consideration throughout the process.

CORPORATION OF THE TOWNSHIP OF ADMASTON/BROMLEY
BY-LAW No. 2019-13
A BY-LAW TO CONFIRM PROCEEDINGS OF
THE COUNCIL OF THE TOWNSHIP OF ADMASTON/BROMLEY
AT THE MEETING HELD FEBRUARY 7th, 2019
WHEREAS Subsection 5(1) of the Municipal Act, 2001, S.O. 2001, Chapter 25,
as amended, provides that the powers of a municipal corporation are to be
exercised by its Council;
AND WHEREAS Subsection 5(3) of the said Municipal Act provides that the
powers of every Council are to be exercised by by-law;
AND WHEREAS it is deemed expedient and desirable that the proceedings of
the Council of the Corporation of the Township of Admaston/Bromley at this
meeting be confirmed and adopted by by-law;
THEREFORE the Council of the Township of Admaston/Bromley enacts as
follows:
1. That the actions of the Council at its meeting held on the 7th day of
February 2019 and in respect of each motion, resolution and other action
passed and taken by the Council at its said meetings, is, except where the
prior approval of the Ontario Municipal Board or other body is required,
hereby adopted, ratified and confirmed as if all such proceedings were
expressly embodied in this by-law.
2.

That the Head of Council and proper officers of the Corporation of the
Township of Admaston/Bromley are hereby authorized and directed to do
all things necessary to give effect to the said action or to obtain
appropriate approvals where required, except where otherwise provided,
and to affix the Corporate Seal of the Corporation of the Township of
Admaston/Bromley to all such documents.

3.

That this By-Law shall come into force and take effect upon the passing
thereof.

READ a first and second time this 7th day of February 2019
READ a third time and finally passed this 7th day of February 2019

________________________________
Mayor

______________________________
Clerk-Treasurer
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Saying “No” To Retail Cannabis Stores
Brudenell comfortable being Renfrew County’s exception
By: Jennifer Layman
jenn@ovbusiness.com
One of Renfrew County's
smallest municipalities may be
standing alone on the issue of
cannabis retail stores, but they
don't seem to mind. The
Township of Brudenell, Lyndoch
and Raglan is the only
municipality in all of Renfrew
County to say "no" to cannabis
retail stores, and Mayor Sheldon
Keller says the municipality is
quite supported in their decision.
"We had feedback from the
community and when we looked
at what we might actually beneﬁt
from ﬁnancially, we decided to
opt-out," he says. "It was a
unanimous decision of council."
Along with some local
community groups who strongly
opposed the establishment of
cannabis retail stores in the
municipality, two petitions
against the stores were also
brought to council. But Keller
says the ﬁnancial incentive from
the provincial government was
not well delivered, and for his
municipality, he felt the costs

that may come with additional
policing (one of a municipality's
highest-priced services) may not
be worth the cost of
accommodating the stores.
"The Ontario government said
that after they earn $100-million
in excise tax that money will be
distributed to municipalities,"
Keller explains. "So really, what
would be coming back to us in
our community?"
Keller notes there is also a
"split" with the upper-tier
government (the County of
Renfrew) before money ﬁlters
down the municipality. Keller
says he would like to have seen a

more concrete example from the
province, but either way, he is
conﬁdent with council's
decision, even if they are the
only town in Renfrew County to
be retail-pot free.
"We're not the only ones
opting-out," says Keller,
referring to decisions of
municipalities across the
province. "You have to wonder
why the City of Mississauga is
opting out."
As of Monday, January 21,
there are 68 municipalities who
have opted out, including
Beckwith Township and Lanark
Highlands in the Ottawa Valley

region. There are 235 across
Ontario who have opted in
including: Algonquin Highlands,
Arnprior, Bancroft, Drummond
North Elmsley, Greater
Madawaska, Hastings
Highlands, Horton, KillaloeHagarty-Richards, Laurentian
Hills, Mattawa, Montague,
Pembroke, Perth, Smiths Falls
and Tay Valley.
Municipalities have until
January 22, 2019 to render a
decision. They can declare they
are opting-in, they can do
nothing (which is the same as
opting-in) or they can declare
they are opting-out. By optingout, municipalities become
ineligible for future ﬁnancial
gains, but with the province
allowing only 25 retail stores
thus far, and none in
municipalities with less than
50,000 population, it could be a
while before even those
municipalities who opted-in see
any cash.
Continued on Page 3
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ABOUT US
Ottawa Valley Business (OVB) is a
twice-monthly publication covering
business news and events throughout
Renfrew, Lanark and Pontiac counties
and surrounding areas. OVB is
published by Forward Thinking
Marketing Agency.
WHO READS US
Ottawa Valley Business is delivered
via email. Our circulation is more than
3,600 people at local and regional
businesses, government agencies and
organizations.
HOW TO SUBSCRIBE
Subscriptions are free. Email us at
admin@ovbusiness.com
ADVERTISING RATES
OVB's target audience is employers
and employees. Advertising rates are
as follows:
1/8 Page ...................................... $75
1/4 Page .................................... $150
1/3 Page .................................... $175
1/2 Page .................................... $275
2/3 Page .................................... $325
Full Page ................................... $475
Regular Advertising Special: Run
three ads for the price of two. Run the
same ad twice and the third time you
run the ad it’s free!
Graphic design is included in the price
of your ad. If you wish to submit
artwork, please ask for our design
dimensions.
CONTENT & SUBMISSIONS
We w e l c o m e s u b m i s s i o n s t o
business-related events, business
news, people on the move and
tenders. Article suggestions are also
welcomed. Content will be edited to
t the space available. If you have an
event to promote that is not businessrelated, please consider 101 Things
To Do in the Valley at a cost of $25.
101things@travelourbackyard.com
CONTACT US
Publisher...................Jennifer Layman
Email...........admin@ovbusiness.com
Phone.........................613-732-7774
Online.............www.ovbusiness.com
www.facebook.com/OVBusiness
MAILING ADDRESS
2113 Petawawa Boulevard,
Pembroke, Ontario K8A 7G8

Events
January 27-29, 2019
Rural Ontario Municipal
Association (ROMA) annual
conference. Sheraton Centre
Toronto Hotel in Toronto.
www.roma.on.ca
January 30, 2019
Search Engine Optimization
(SEO). Why SEO matters to
your business. 10:00am-Noon.
Mississippi Golf Club. $20.
Small Business Advisory Centre.
91 Cornelia Street West, Smiths
Falls. 613-283-7002 ext. 109 or
smallbusiness@smallbizcentre.ca

January 31, 2019
Business for Good: Measuring
Impact & Maximizing Good in
Your Business. 1:00pm-4:00pm.
Participants will learn how to
focus on maximizing social
value in their business. Open to
all entrepreneurs. The session
will highlight best practices,
showcase several examples and
offer tools to help focus and
measure social impact. Free.
Invest Ottawa, 7 Bayview Road,
Ottawa. www.investottawa.ca
February 4, 2019
Municipal Accommodation Tax
Information Session. Deep River
Legion, 50 Mcelligott Drive,
Deep River. Hosted by Ottawa
Valley Tourist Association.
February 5, 2019
Municipal Accommodation Tax
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Information Session. Killaloe
Lion’s Hall, 18 Lake Street,
Killaloe. Hosted by Ottawa
Valley Tourist Association.
February 6, 2019
Mayors & CEO Breakfast,
hosted by the Greater Arnprior
Chamber of Commerce. Mayor
Tom Peckett, Mayor Walter
Stack and Arnprior Hospital
CEO Eric Hanna will be
speaking.7:30am-9:00am. $12
members. $15 non-members.
Arnprior Legion. 7:30am. RSVP
by January 25. Call 613-6236817 or info@gacc.ca
February 6, 2019
Downtown Renfrew Annual
General Meeting. 6:00pm8:00pm. Raglan Street Lounge
(above Santa Fe). Appetizers by
Santa Fe Southwestern Grill.
Call 613-432-6079 or
info@downtownrenfrew.ca
February 6, 2019
Municipal Accommodation Tax
Information Session. Neat
Coffee Shop, 1715 Calabogie
Road, Burnstown. Hosted by
Ottawa Valley Tourist
Association.
February 7, 2019
Municipal Accommodation Tax
Information Session. Germania
Club, 15 Bennett Street,
Pembroke. Hosted by Ottawa
Valley Tourist Association.
February 11, 2019
Social Enterprise Information
Session. 9:00am-12:00pm. 200
McIntyre Street East, 6th Floor
Boardroom in North Bay (City
Hall). RSVP by February 6 to
Janelle at: jstdenis@tbcnps.ca or

2019

FESTIVAL OF

Outdoor
Rinks

705-474-0400 ext.2302.
February 13, 2019
Lanark Business Conference.
Held at the Perth Best Western &
Parkside Spa. 8:00am-3:30pm.
$99 plus HST per person.
www.lanarkconference.com
February 21, 2019
After 5 Networking Event at Fall
River Fashion, 33 Gore Street
East in Perth. 5:00pm-7:00pm.
Perth & Area Chamber of
Commerce. Call 613-267-3200
or welcome@perthchamber.com
March 5, 2019
Annual General Meeting (AGM)
of the Renfrew & Area Chamber
of Commerce. Held at the Rocky
Mountain House. A breakfast
networking event will be held
before the AGM with guest
speakers from ontrac
Employment Services and the
County of Renfrew. Phone: 6134332-7015 or
info@downtownrenfrew.ca
March 7, 2019
Discover Ability Breakfast
Workshop. 7:00am-9:00am.
Learn how the Accessibility for
Ontarians with Disabilities Act
(AODA) applies to your
business and the advantages of
developing an inclusive
workforce. Hosted by the
Greater Arnprior Chamber of
Commerce. Phone: 613-6236817 or info@gacc.ca
----Submit your business event to:
admin@ovbusiness.com

February 8-10, 2019
Join us to celebrate
small town winters at
our local outdoor rinks!

We know the weather is always questionable, but if you want
to be part of Festival of Outdoor Rinks, you still can be!

Participate in 1, 2 or all 3 days! It’s totally up to you.
maria@festivalofoutdoorrinks.com

For more information, contact Maria Mayville: www.facebook.com/outdoorrinks
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Opting-Out Of Retail Cannabis
Continued from Page 1
"And you never know what a
new government might do with
that decision," says Keller. "It
could change and maybe all
municipalities would be treated
fairly regardless of whether they
welcomed retail stores or not."
For smaller municipalities that
struggle with budgets, one of the
main issues for Keller was

On The Move
Tera Hehn
Tera Hehn is the new Ofﬁce
Clerk for the Township of
Laurentian Valley. Hehn began
her position with the
municipality on January 2, 2019.
Kelly Williams
Kelly Williams has been
promoted to the Director of
Community Services for the
Town of Petawawa. Williams
spent nine years as Manager of
Parks and Recreation for the
Town of Petawawa.
Ed Fick
Ed Fick has accepted a position
as a Delivery Driver with
Mulvihill Drug Mart in
Pembroke. Fick was formerly an
insurance broker with Gifford
Associates.

enforcement. The enforcing of
the rules for retail cannabis
stores is the responsibility of the
municipality, and without a
bylaw enforcement ofﬁcer, or to
bring one in just to enforce that,
it seems like more falls into the
expense column than the
revenue column.
Keller also said that his clerk
(Michelle Mantifel) went to a
meeting about cannabis where

the Renfrew County District
Health Unit advised that no one
should be using cannabis until
age 25 because it impacts brain
development. Even though the
federal government is not
adhering to that, Keller feels it
might be a positive thing for
young people in his community.
"We might be the only one
who opts-out, but we're ok with
that," he says.

Stephen Doering
Stephen Doering has been
appointed the Community
Emergency Management
Coordinator (CEMC) for the
Township of North Algona
Wilberforce. Doering is a
professional full-time ﬁreﬁghter
and a volunteer ﬁreﬁghter with
the Rankin Fire Department.
Janice Krieger
Janice Krieger has started a new
position as the Administrative
Assistant at Greenwood Paving
in Pembroke. Krieger was
previously a Commercial
Services Ofﬁcer with BMO
Bank of Montreal. Krieger spent
nearly 14 years with BMO.
Judy Cobus
Judy Cobus, Hospice Renfrew's
Director of Clinical Services,
will be the acting Executive
Director at Hospice Renfrew
until further notice. Cobus ﬁlls
the vacancy of Maureen
Sullivan-Bentz.

Maureen Sullivan-Bentz
Maureen Sullivan-Bentz is the
new Senior Program Manager
for the Canadian Patient Safety
Institute in Ottawa. SullivanBentz was formerly the
Executive Director of Hospice
Renfrew for just less than four
years. She began her position
with the Canadian Patient Safety
Institute in December 2018.
Debbie Robinson
Debbie Robinson is heading a
physician recruitment initiative,
much like the former Upper
Ottawa Valley Medical
Recruitment Committee that
disbanded a few years ago.
Robinson has been hired by a
group of doctors from
Pembroke, Petawawa and
Whitewater Region, and
Pembroke Regional Hospital.
Robinson is also the reeve for
the Township of Laurentian
Valley.

The First Edition of 2019
Is Now Available!
Copies will be distributed throughout Renfrew and
Lanark counties the week of January 7. Additional
copies are available (in quantities of 25).

Future Publishing Dates
Spring-Summer 2019
Deadline: April 12 | Publishing: May 3
Fall 2019
Deadline: August 16 | Publishing: September 6

Phone: 613-732-7774
behealthy@ovhealth.ca

Book Club

Bullies aren't limited to the
playground. These days, they
roam our ofﬁces and can be
found everywhere from break
rooms to boardrooms. They don't
steal your lunch money, but they
can make your work life a living
hell - and even ruin your career.
Whether the bully is a boss or
a coworker, whether you're the
target of manipulation,
intimidation, verbal abuse or
deliberate humiliation, Beating
the Workplace Bully will show
you how to ﬁght back. Filled
with exercises, assessments and
real-life examples, this book
helps you recognize what's been
making you a victim and reveals
how to:
- avoid typical bully traps
- remain aware and in charge
- move past your fear
- be calm in any confrontation
- keep your dignity intact
- build conﬁdence
- handle sneak attacks
- strengthen your resolve
- understand the steps that your
employer or supervisors can take
to address the issue
- combat cyberbullying. With
this practical, personal coaching
program in your corner, you can
reclaim your power-and defeat
the ofﬁce bully once and for all.
About The Author
Lynne Curry Ph.D., is president
of The Growth Company, Inc.,
and is an expert workplace
coach, HR consultant, trainer
and mediator.
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Business News Around The Valley
GM Increases Building
Permits For 2018
The Township of Greater
Madawaska recorded just over
$14 million in building permit
values in 2018. This was
approximately $2.5 million more
than in 2017. New residential
made up the signiﬁcant majority
of the permits.
Pembroke Voting Review
In a review of voting statistics
from the October municipal
election, the City of Pembroke
has found that voter preferences
on how to vote have remained
steady. Comparing elections in
2010, 2014 and 2018, paper
ballots accounted for a quarter of
all voting options while internet
and telephone voting were
preferred by three-quarters of
voters. Internet voting has
increased from 71.4 per cent in
2010 to 89.4 per cent in 2018.
The paper ballot remains
unchanged, but telephone voting
is decreasing rapidly.
CNL Invites Councils To Visit
Canadian Nuclear Laboratories

(CNL) is inviting local councils
to visit their property and learn
about updates to their projects.
The full-day event (9:30am3:00pm) includes a business
update, site revitalization and
capital projects review, NSDF,
NDP and SMR project updates
and a site tour. The day includes
lunch and light refreshments.
The event will be held February
15, 2019.
City Sells Welcome
Centre Building
The City of Pembroke has sold
its former Tourism Welcome
Centre, located on Paul Martin
Drive near the Irving Big Stop
and across from the Best
Western. The new owner is
Andrew Kenny who plans to
launch O'Kenny Craft Spirits.
O'Kenny purchased the property
for $220,915.
Garrison Announces
$80M Project
Pontiac MP William Amos was
in Petawawa to make an
announcement of an additional
$80.6 million for the Royal

Canadian Dragoons. The money
will renovate existing buildings
and replace older buildings with
a new 9,900-square-metre
facility; 225 jobs are being
projected to complete the project
by 2021. The contracts were
awarded to PCL Constructors
Inc. and Architecture49 Inc.
Church Converts To
Housing Option
Calvin United Church in
Pembroke has sold some of its
property in hope of developing it
into a community hub. The
church will part with its
sanctuary and lower hall in
favour of a 22-unit residential
option. The new owner of the
property is Chad Patrick of
Patrick Family Trusty Properties.
Women In Trades Grant
The Government of Canada has
announced a new Apprenticeship
Incentive Grant for Women
(AIG-W) to further support
women in entering, progressing
and completing their training in
Red Seal trades where women
are under-represented. The AIG-

W is a taxable cash grant of
$3,000 per year or level (or
equivalent) up to a maximum
amount of $6,000 per person.
Details are available at:
www.canada.ca/en/employmentsocialdevelopment/services/apprentice
s/grants.html?utm_campaign=n
Mississippi Mills
Deputy Mayor Passes
John Levi, the Deputy Mayor of
the Municipality of Mississippi
Mills, has passed away. Levi
passed away suddenly while in
Florida on January 13. Levi was
the former owner of Almonte
Home Hardware. He served with
the Civitan Club, Masonic
Lodge and Chamber of
Commerce, as well as with the
sport of Ringette, where he is an
inducted member of the Ontario
Ringette Hall of Fame. Levi
served Mississippi Mills as a
councillor and mayor. Donations
to the Ottawa Heart Institute or
the Almonte Civitan Club would
be welcome.
Continued on Page 5

Book Club
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Business News Around The Valley
Continued from Page 4
Spectacle Lake
Lodge Turns 30
Spectacle Lake Lodge is
celebrating their 30th
anniversary in 2019. The resort,
located in Madawaska Valley, is
owned by Sharon and Maurice
Mahussier. The property has
been a resort since 1943.
Municipalities Opt-In
For Pot Shops
The Townships of Laurentian
Valley and the City of Pembroke
are hoping to cash in on up to
$5,000 of provincial money by
allowing marijuana retail outlets
within their respective
municipalities. The provincial
government awarded the ﬁrst 25
retail licences and required them
to be located in regions with
populations of more than 50,000.
New BIA Chair
The Barry's Bay Business
Improvement Area (BIA) has a
new Chairperson. Derek Yuill
has accepted the position, which
was formerly held by Ted

Williamson. Williamson had
been the Chairperson for the past
four years. Yuill is the owner of
Yuill's Valumart in Barry's Bay.
New Family Health Team
Madawaska Valley now has a
Family Health Team. Issued by
the Ontario Ministry of Health
and Long-Term Care, the
Madawaska Valley Family
Health Team is now operating
with two nurse practitioners.
They hope to add more
professionals to their team in the
future. They can be reached at:
www.madawaskavalleyfht.com
M&R Feeds In Contest
M&R Feeds and Farm Supply
(Micksburg, Pembroke,
Shawville) has been nominated
in the "Thank A Retailer"
contest, an annual event where
retailers garner community
support and earn $15,000
towards local charitable causes.
M&R Feeds is participating to
help fund the Muskrat Watershed
Council and the Robbie Dean
Family Counselling Centre. The
contest allows retailers to earn

points through community
participation. There are three
retailers in the Eastern Canada
division. For more information,
visit: www.mandrfeeds.com
Canada Summer Jobs
Deadline Approaching
Applications will be accepted up
until January 25, 2019. To learn
more and access the application
guide and form, visit
www.cherylgallant.com The
earliest job start date is April 23,
2019, and the latest is July 23,
2019. The latest job end date is
September 1, 2019. This year,
the program is no longer
restricted to students and will
now include all youth between
15 and 30.
New Flower Shop Opens
Downtown Pembroke is
welcoming Astrid's Floral
Boutique to the business
community with their grand
opening on January 22, 2019, at
noon. The owner is Lana
Murphy. The business is located
at 22 Pembroke Street West in
Pembroke.

EOWC Leadership
Andy Letham, Mayor of the City
of Kawatha Lakes, is the chair of
the Easton Ontario Wardens'
Caucus (WOWC). Letham was
elected to the position in
January. Renfrew County
Warden, Jennifer Murphy, was
elected as the vice-chair.
RCDSB Responds To
School Temperature Issues
With buses not running due to
the cold weather, Paula Macleod
wondered if there was a “safe”
temperature that applied to
everyone, students and teachers.
The RCDSB responded via
Facebook that they respect
provincial laws on extreme
weather, but do not have a set
extreme temperature for
employees to report to duty. If an
employee feels anxious or
unsafe, they are to speak to
supervisor and may request and
complete an Application for
Leave form from Human
Resources.

5Years
0
THANK YOU FOR

Making a career
change is what
many people
choose as a
New Year’s
resolution.
Make sure
they know
you’re hiring.

Jobs

Eastern
Ontario

IN AVIATION
1968-2018

One Mile
Pembroke &Area
AIRPORT
T For Our
Future.
Celebrating 50 Years!

Let people know you’re looking for employees.
Post your job for just $132.75 for 60 days.

The Pembroke & Area Airport is celebrating 50 years
as the community airport this year. We’re also
resurfacing our runway and we hope to do it one foot
at a time with your help. You can “buy” a foot of
runway for $250 - 100% tax deductible.

work@easternontariojobs.com

marketing@flycyta.ca | www.flycyta.ca | Phone: 613-687-5300
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Provincial Business News
News 10
How well do you know the
news? Answers on page 10.
1) MasterCard is changing its
logo by doing this one key thing.
What is it?
2) Canada Goose's ﬁrst Beijing
store drew crowds willing to
wait an hour in the freezing cold
to buy a parka. How much were
the jackets?
3) Canadian pot producer Aphria
Inc's co-founder and CEO is
stepping down as questions arise
from his short-selling of stock
and collusion with a hostile
takeover investor. Who was the
CEO?
4) The CEO of Postmedia
Network Canada also stepped
down. Who was he and who is
his replacement?
5) This company surpassed
Microsoft to become the world’s
most valuable company.
6) Although released on
November 13, 2018, this book
became the best-selling book in
Canada for 2018. What is the
book and who is the author?
7) Toyota is bringing back a
vehicle that the company has not
made in 21 years. What is it?
8) This social media company
violated a 2011 settlement with
the Federal Trade Commission
(US) requiring the company to
take steps to protect their users'
personal information. Now the
FTC is looking to ﬁne them.
Who is the company?
9) This woman was the league's
ﬁrst female full-time ofﬁcial,
hired in 2015. She recently
became the ﬁrst woman to work
an NFL playoff game as an onthe-ﬁeld ofﬁcial. Who is she?
10) The Bank of Canada today
maintained its key interest rate
this month. What is it?

Hunting Licence Fees
The Ontario government is
ending hunting licence fee
increases for Ontario residents
and removing the $2 service fee.
This will save hunters $1.6
million. The hunting industry
contributes more than $431
million to the Ontario economy.
Insurance Rates
The Ontario government is
looking to hear about how to
improve the auto insurance
system in the province.
Consumers and businesses are
invited to share their views at
https://www.ontario.ca/form/sur
vey-making-auto-insurancemore-accessible-and-affordableontario and by providing input
no later than February 15, 2019.
There are 10 million drivers in
Ontario.
Review of ESA and Species
At Risk Legislation
The Ontario government is
reviewing the Endangered
Species Act and Species at Risk
in Ontario List. There is a
discussion paper posted online at
www.ero.ontario.ca/notice/0134143?_ga=2.25918142.2035244
489.1547831802461301297.1545058565 The
focus is to review enforcement,
ensuring assessments are based
on science, streamlining
processes, maintaining
government insight and
increasing transparency for

listing species. There are 243
species on the Species at Risk in
Ontario List.
New Online Rafﬂe Options
Changes to online rafﬂe options
will make it easier for Ontarians
to participate in online and inperson electronic rafﬂes,
including 50/50 draws and Catch
the Ace. People of legal age in
Ontario will also be able to
purchase rafﬂe tickets during a
game or event, even if they are
not there in person. Additionally,
AGCO licensed charities will be
able to pick winners and award
prizes electronically through
online platforms.
Lower Tuition Rates
Students at every publicly
assisted college and university
will see their tuition rates go
down by 10 per cent starting the
next school year. The Ontario
Student Assistance Program
(OSAP) will also be refocused to
direct a greater proportion of
funding to families with the
greatest ﬁnancial need. An
Auditor General (AG) report
noted that the previous decision
to award more OSAP funding
(98% in 2017-18 compared to
60% the year before) resulted in
an increased enrollment of only
1% for universities and 2% for
colleges. The AG predicted that
costs would rise by 50 per cent
to $2 billion under the previous
government's plan; $69 million

in defaulted student loans have
been transferred to the Ministry
of Finance for collection in each
of the last ﬁve years.
Help For Small Municipalities
Fifty-eight rural Ontario
municipalities will receive
expert infrastructure planning
help from the Ontario
government to develop their
mandated asset management
plans. All municipalities in
Ontario are required to adopt an
asset management policy by July
1, 2019 and complete plans by
July 1, 2024. Some of the
municipalities who will receive
ﬁrst-phase funding include:
Admaston Bromley, Algonquin
highlands, Brudenell, Lyndoch
& Raglan, Horton, Madawaska
Valley and Montague.
Provincial Gas Tax Returned
To Some Municipalities
The Ontario government is
providing $364 million in gas
tax funding to 107 municipalities
providing public transit service
in Ontario. These communities
represent over 92 per cent of
Ontario's total population. Some
of the beneﬁting municipalities
include: Bancroft ($65,981),
Lanark County ($394,543),
Pembroke and Laurentian Valley
($106,940) and Renfrew,
Admaston Bromley, Bonnechere
Valley, Greater Madawaska,
Horton and Whitewater Region
($249,256).

Free Reviews And Writing Assistance
OVJobs wants you to put your best foot forward when it
comes to recruiting, so we spellcheck, grammar check and
offer writing assistance for jobs posted with us. You can
post with OVJobs for $75 plus HST and your ad is online
for 60 days or an earlier deadline of your choosing. Your
opportunity is also shared with our 3,000+ friends on
Facebook. We’ve got your back!

ovjobs.ca

Talk to us about posting your next job:
employers@ovjobs.ca | Phone: 613-732-7774
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Low Unemployment Recruiting
How to attract talent when few need a job

By: Jennifer Layman
jenn@ovbusiness.com
According to Statistics Canada,
Canada's unemployment rate is
at a 43-year low of 5.6 per cent.
With so few people unemployed,
this can make it difﬁcult for
employers to ﬁll positions that
they have available. So how do
you recruit successfully with
such a low unemployment rate?
Many small businesses and
small towns worry about losing
their employees to bigger
businesses or the big cities. But
many larger businesses are
looking at increasing automation
in order to handle hiring issues,
and that opens the door to
recruiting employees who have
concerns about being replaced
by technology. Especially if
employees are mid-way through
their careers, they may choose to
exit a company a little earlier if
they can continue to make a
living in a job they enjoy. In
smaller towns and smaller
businesses, automation

replacements are slower to
arrive, thus creating an
opportunity to harness human
resources from faster-moving
places. People who are very
skilled and who have extensive
experience and knowledge may
move to a position where they
know they can complete their
careers without being replaced
by a machine.
Another pressure of
automation is that it can change
the job a person originally
signed up to do. An automated
company may not lay off
workers but may require those
workers to be retrained to a new
type of job. McKinsey &
Company uses an example of
how ATMs changed the banking
industry. The industry didn't stop
using tellers, they just
transitioned the job into more of
a sales-oriented position, having
them sell credit cards, mortgages
and other ﬁnancial products
instead of handling customer
concerns and serving them. For
some employees, when the job
changes to become something
they don't enjoy, they are open to
jobs that do allow them to
continue to do the work they
want to do.
Another common piece of
advice across human resources
agencies and columnists is to
focus on internal incentives that

can be attractive to employees.
Internal incentives that people
are attracted to include ﬂexible
work options, the ability to work
part-time, time to volunteer,
opportunities to increase
education or skills, etc. You may
offer some of these things
already, so letting employees
know they are available can be
an added asset to the job. Or, you
may wish to look at how
introducing some of these
incentives might help you be
more attractive to employees.
Finally, if you are using the
same job posting as you used 10
years ago to recruit employees,
it's time for an update. Today,
employers use the same job titles
to mean different things, so a
description is necessary. In a
quick search for an admin
assistant job on Google, one
required accounting education,
leadership skills and speciﬁc
industry background, while
another required prior
experience in an ofﬁce setting.
Same job title - completely
different needs. Applicants need
more detail about what the job
entails in order to feel
comfortable leaving their current
position.
Being proactive in recruiting
can help small businesses win
great employees out of the talent
pool.

It’s A Fact
Marijuana Retail
Sales Lottery
17,320
The number of applications
submitted for the retail lottery

16,905
The number of applications
included in the lottery draw

415
The number of submitted
applicants that were disqualied

5
The number of regions of
interest each applicant could
identify in the lottery

59,069
Total separate entries in the
lottery

11,084
Entries in the east region

13,453
Entries in the GTA region

8,545
Entries in the north region

13,693
Entries in the Toronto region

12,294
Entries in the west region

64%
Entries submitted by sole
proprietorships

33%
Entries submitted by
corporations

3%
Entries submitted by
partnerships

25
Number of lottery winners
across Ontario

19
Lottery winners across Ontario
who are individual names

January 11, 2019
The lottery date in Ontario
Source: Topline Results
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Tender Results Around The Region
Counter and Cupboard
Almonte Daycare. Mississippi
Mills.
There was only one bid received.
Chartrand Construction- $62,090
PW-M-54-2018-18-E4-RFT
Anti-Ice Treating of Winter
Mix. County of Lanark.
Only one bid was received.
Denchem Ltd. - $76,400.00
PW-M-53-2018-21-E2 Bulk
Coarse Highway Salt. County
of Lanark.
This tender was cancelled.
PW-M-43-2018-18-EO
Vegetation Control. County of
Lanark.
Deangelo Bros. - $3,903.32
Wager & Corput - $8,367.60
Construction portion of the
Mauril Bélanger Memorial
Bridge, Project No 17-1077B.
Town of Mattawa.
R.G.T. Clouthier - $208,033.00
Kenalex Const. - $197,524.00
Johnson Const. - $164,415.00

Hardwood Timber Harvesting.
County of Lanark.
This tender was cancelled.
Community Forest Red Pine
Timber Harvesting. County of
Lanark.
Lavern Heideman - $66,029.56
Ben Hokum - $58,795.56
PW-M-38-2018-18-EO
Roadside Weed Spraying.
County of Lanark.
Lanark County Spot Spraying
Deangelo Bros. - $21,600
Wager & Corput - $30,960
Dave Tree Expert - $20,649.50
Lanark County Boom Spraying
Deangelo Bros. - $1,213.20
Wager & Corput - $1,350.00
Dave Tree Expert - $2,492.10
DNE Township
Deangelo Bros. - $2,925.16
Wager & Corput - $3,255.00
Dave Tree Expert - $6,008.73
Lanark Highlands Township
Deangelo Bros. - $687.48
Wager & Corput - $765.00
Dave Tree Expert - $1,412.19

Montague Township - Sched. E
Deangelo Bros. - $916.64
Wager & Corput - $1,020.00
Dave Tree Expert - $1,882.92
Montague Township - Sched. F
Deangelo Bros. - $900.00
Wager & Corput - $1,290.00
Dave Tree Expert - $860.40
Mississippi Mills - Schedule G
Deangelo Bros. - $687.48
Wager & Corput - $765.00
Dave Tree Expert - $1,412.19
Mississippi Mills - Schedule H
Deangelo Bros. - $1,800.00
Wager & Corput - $2,580.00
Dave Tree Expert - $1,720.80
Surplus Equipment. County of
Lanark.
2005-7600 International Plow.
Successful bidder was Tom
Carroll ($31,350.00.)
201 Dodge Grand Caravan SE.
Successful bidder was Robert
Green ($1,110.00.)
Standby Generator. Killaloe,
Hagarty and Richards.
Only one bid was received.
Welk Electric - $57,844.70

Accessible Walkway and
Outdoor Washrooms. Killaloe,
Hagarty and Richards.
Ken Sernoskie - $36,770.20
R.G.T. Clothier - $51,035.67
Renovate KHR Medical
Centre. Killaloe, Hagarty and
Richards.
Frecon Const. - $105,090.00
Ken Sernoskie - $84,185.00
Waste and Recycling Haulage
and Recycling Processing. Tay
Valley.
Stanley Sanitation
Waste Management of Canada
The municipality is not releasing
the bid amounts.
RFT PW 2018-11 Material
Grinding. Horton Township.
Only one bid was received.
National Grinding - $24,500.00
6-Ton Tandem Truck.
Admaston Bromley.
ELP - $266,997.52
North Bay Freight.- $275,634.00

We help local employers find the employees they need
www.petawawaemployment.ca

Employment Service can help assess your
staffing needs, assist with the hiring process
and improve your chances of finding a
qualified local candidate.
Employment Service has information about
government programs that may help offset
the cost of training new employees.
Employment Service offers training to help
improve your team's customer service skills.
We serve businesses from Petawawa to Deux Rivières.
Contact us today and see how we may be able to help.

Petawawa: 613- 687-1717 | Deep River: 613- 584-1717
This Employment Ontario service is funded in part by the
Government of Canada and the Government of Ontario.

January 22, 2019

Ottawa Valley Business

Page 7

Tender Results Around The Region
McNab Braeside Trail
Improvements. Township of
McNab Braeside.
Thomas Cavanagh - $77,833.62
Smiths Const. - $105,485.50
TLC Exteriors - $100,473.95
Screened Winter Sand.
Township of McNab Braeside.
Bonnechere Ex. - $85,976.05
RGT Clouthier - $90,371.75
BR Fulton - $93,083.75
Smiths Const. - $108,338.75
Cavanagh Const. - $112,887.00
Elm Enterprises - $121,949.60
Tanker Pumper. Township of
McNab Braeside.
Two tenders were received. Both
were over budget. The tender has
been referred to a later date.
Integrity Commissioner.
Township of McNab Braeside.
Two submissions were received.
Both were rejected. This RFP
will be amended and re-tendered
in early 2019.
PW-2018-13 Campbell
Municipal Drain. Town of
Arnprior.
TLC Exteriors - $279,923.60
Goldie Mohr Ltd. - $191,648.00
Bonnechere Ex. - $145,872.52
Smiths Const. - $233,498.11
RGT Clouthier - $139,957.28
Thomas Cavanagh - $161,089.72
Sale of Land. McNab Braeside.
No bids were received.

FD-2018-03 Stock Or Demo
Quint Type Fire Apparatus.
Town of Arnprior.
Techno Feu - $1,353,795.54
Commercial E 1 - $1,342,436.61
Commercial E 2 - $1,425,465.62
PW-2018-15 Grinding of
Construction, Demolition,
Wood and Other Waste. Town
of Arnprior.
National Grinding - $16,046.00
PW-2018-14 Tree Removal.
Town of Arnprior.
9232958 Canada - $44,070.00
Ottawa Valley Tree - $54,240.00
Ashton Line Clear. - $70,625.00
Roof Replacement PW-201809. Town of Arnprior.
McKay Sheet 1 - $44,375.10
McKay Sheet 2 - $116,096.20
Clyde Mar - $46,101.20
Clyde Mar - $129,408.11
FD-2018-02 Radio Equipment.
Town of Arnprior.
Bell Radio - $88,827.56
Spectrum Comm. - $79,671.78
Turris Comm. 1 - $77,686.04
Turris Comm. 2 - $82,539.77
Turris Comm. 3 - $73,577.79
Direct Access - $52,866.10
Surplus Equipment PW-201811. Town of Arnprior
Dave Collins - $781.00 – roller
Dave Collins - $162.00 – ﬂat bed
trailer

Eco-friendly Weed Control
Program PW-2018-10. Town of
Arnprior.
Spartan Gardens - $24,366.92
TruGreen Ottawa - $35,872.91
Electro-Hydraulics FD-201801. Town of Arnprior.
Code 4 Fire - $45,115.25
A.J. Stone Co. - $44,422.56
Municipal Equip. - $48,256.65
2018 Road Rehabilitation
Program PW-2018-02. Town of
Arnprior.
Cavanagh - $1,869,612.92
RGT Clouthier - $2,083,342.52
Aecon Const. - $2,406,900.00
Smiths Const. - $2,453,459.50
Replacement of Flat Roof
Sections PW-2018-07. Town of
Arnprior.
TP Crawford - $747,291.60
Flynn Canada Ltd. - $729,585.07
Simluc Contract. - $628,452.89
Irvcon Limited - $858,518.96
Covertite Eastern - $628,700.00
For Sale – Allan Drive. Town
of Arnprior.
Vinita Thomas - $71,555.00
Nathan Nault - $45,000.00
3/4 Ton Heavy Duty Pickup
PW-2018-05. Town of
Arnprior.
Urban Ford Sales - $37,607.00
Hunt Club Dilawri - $30,000.00

Buy 2 Ads
Get 1 Free!
Offer valid all year long.
Must be the same ad running three times.
Graphic design included in ad price.

Ottawa Valley

BUSINESS

www.ovbusiness.com | admin@ovbusiness.com

Tenders
TENDERS
Supply and Delivery of Ceiling
Tile At Various RCDSB
Locations
----Lighting Installations at ADHS
(Invitation Only)
----Janitorial and Building
Maintenance Services
----County Road 4 (Roger Stevens
Drive) Warm Mix Rehabilitation
----County Road 10 (Richmond
Road) Warm Mix Rehabilitation
----County Road 6 (Althorpe Road)
Rehabilitation
----County Road 16 (Wolf Grove
Road) Rehabilitation
----County Road 17 (Appleton Side
Road) Rehabilitation
----Micro Surfacing
----Culvert Replacements
----Supply and Place
Shoulder Gravel
----The Placement of Asphalt
In-Depth Sealing
----Bolton Creek Bridge
Rehabilitation
----4 -Wheel Drive
Light Duty Truck

“

If we are going to be
part of the solution, we
have to engage the
problems.
- Majora Carter

“

Ottawa Valley

BUSINESS
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“Spray And Pray” Is No Solution
Your business deserves better marketing

By: Jennifer Layman
jenn@fwdthink.net

I was working as a golf pro
at a popular private club
when The Golf Channel
debuted on television. Our
course employed a dedicated
teaching pro and one day
when I was on the driving
range beside him, a client
asked him if the debut of The
Golf Channel had negatively
impacted his teaching
business. He laughed and
said, “Are you kidding?
People are more screwed up
now than ever!”
Fifteen years later and I feel
businesses and organizations
are in the same boat with
social media; nobody knows
quite what advice to heed. A
term has developed to explain
the use of social media in an
arbitrary fashion: “spray and
pray.” It basically means you
post and share your message

in many places and hope
something good comes of it.
Like anything when it
comes to inﬂuencing people's
actions or thinking, a good
strategy is at the foundation
for any purposeful goal.
Simply hoping and praying
for results is not a very good
strategy in any situation. It is
much better to decide who
you want to reach with your
marketing, and then develop a
campaign to reach them. This
accomplishes two important
goals for business.
First, it makes sure that you
develop content that is
appreciated by the group of
people you most want to
reach. These potential
customers are important
people to your business and
you don't want to annoy them
with a “one size ﬁts all”
message that makes them feel
unappreciated.
Second, it makes for more
efﬁcient use of your time and
money to direct messaging
appropriately. This is where
“spray and pray” creates a lot
of waste (and stress) because
there is no strategy that your
actions will actually work.

Social media is certainly a
method of reaching people.
So is advertising, event
participation and committee
work, to name a few. These
are roads that lead to people you still have to convince
people that what you want
them to spend their time or
money on is worth their
while. That takes a strategy.
It has been more than a
decade since The Golf
Channel ﬁrst aired and the
need for teaching golf pros is
more in demand now than
ever before. Despite the hours
and hours of teaching
programs on this 24-7 sports
channel, the DIY version of
golf advice hasn’t seemed to
make anyone a better golfer.
That’s because you have to
know which advice to follow,
and that is based on your
speciﬁc swing. The Golf
Channel cannot do that.
In golf and business, taking
bad advice can give your
competitor the advantage. Be
sure you’re taking the right
approach.

Deadlines

OTTAWA VALLEY
BUSINESS

February 5, 2019
Deadline: January 29, 2019
----February 19, 2019
Deadline: February 12, 2019
----March 4, 2019
February 26, 2019
101 THINGS TO DO
IN THE VALLEY
March-April 2019 Edition
Publishes: February 14, 2019
Deadline: February 12, 2019
HEALTH MATTERS
Winter 2019 Edition
This issue has now published!
----Spring-Summer 2019 Edition
Publishing: May 3, 2019
Deadline: April 12, 2019
----Fall 2019 Edition
Publishing: September 6, 2019
Deadline: August 16, 2019

Jennifer is the president of Forward
Thinking Marketing Agency. Her column
appears every issue.

News Answers

forwardthinking
MARKETING AGENCY

1) Dropping its name
2) $9000 yuan ($1,300 dollars)
3) Aphria CEO Vic Neufeld is
stepping down
4) Paul Godfrey stepped down
and was replaced by Andrew
MacLeod, Godfrey’s second in
command
5) Amazon
6) The book is entitled Becoming
and is written by Michelle
Obama
7) The Toyota Supra is coming
back
8) Facebook is facing a ﬁne that
could be the highest-ever levied
by the FTC
9) Sarah Thomas
10) 1.75%
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NEWS RELEASE

FOR IMMEDIATE RELEASE

January 28th, 2019

County of Renfrew Has Dialogue with Province on 417 Expansion
County Delegation Meets with Senior Ministry Staff at ROMA Conference

TORONTO, ON: On Sunday January 27th, a delegation from Bonnechere Valley and the County of Renfrew, met with MPP
Kinga Surma, Parliamentary Assistant to Minister of Transportation, Jeff Yurek, along with senior staff from the Premier’s
Office and the Ministry of Transportation. The delegation comprised of County of Renfrew Warden Jennifer Murphy, Chair
of the Highway 17 Extension Advisory Committee Peter Emon, and municipal staff spoke with MPP Surma and discussed
that Premier Ford has been supportive of the extension/expansion project since day one of his campaign. They reminded
those in attendance that the Premier visited Renfrew to see the highway first-hand, and to announce his candidacy with
MPP John Yakabuski at his first stop on the campaign trail.
The delegations formal request centered on getting the project started, and to show some real construction progress to the
people of Renfrew County in the very near future. The delegation also reminded the Province that connecting links like Hwy
132, Hwy 60 and Hwy 41 are important links to an expanded 417. These links will promote growth in the region that
supports economic development, tourism and improves this key transportation link to large employers in the County. This
conversation built on previous requests dating back several years under both the previous government and this government
as recently as last fall to move the project west from Scheel Drive to Bruce Street near Renfrew.
MPP Surma expressed that she is very familiar with the region, having grown up in the City of Ottawa. She said she is very
excited to take the delegation up on its invitation to visit Renfrew County in her official capacity to see the growth that is
possible with the extension of 417 west of Scheel Drive. She also was interested on hearing more about the challenges that
come with only two lanes serving the largest geographic County in the Province and Northern Ontario.
The Province clarified that they were very aware of the project, as MPP John Yakabuski continues to be a huge champion,
and that he makes everyone aware of the importance of moving ahead on this expansion. The Province indicated that they
are currently reviewing their capital budget plans, and should be able to get back to the County shortly with more
information. In addition, the Province thanked the delegation for their continued communication, and looks forward to
further discussions regarding this project.
Warden Jennifer Murphy shared this comment; “This was a productive meeting, and I am pleased with the Province’s
acknowledgment of the County’s significant contributions to discussions with regards to expansion of the highway. We are
encouraged that MPP Surma is looking to visit our area to see firsthand the impact this project will have on our County.”
The Warden continued on by saying, “We have had several meetings in recent years with both Provincial and Federal
Government Officials, and we are pleased to have been able to meet with the MPP Surma, today; we look forward to
ongoing discussions regarding the next phases of the highway expansion project.”
-30For More Information Please Contact:
Paul Moreau

Chief Administrative Officer/Clerk of the County of Renfrew

613-735-7288

Michael Barber

Media Relations/Grants Coordinator, County of Renfrew

613-735-7288
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Department of
Finance & Administration

TO:

County Council

FROM:

Michael Barber, Media Relations/Grants Coordinator

DATE:

July 6th, UPDATED: January 25th, 2019

SUBJECT:

Provincial Policy Brief
PURPOSE:

This document was initially created under the direction of Bruce Beakley, Director of Human
Resources, County of Renfrew, and will be updated by the Media Relations/Grants Coordinator on a
frequent basis. The aim is to create a Policy Brief to keep Senior Leadership, and others apprised of
the policy changes enacted by the Provincial Government.
BACKGROUND:
Doug Ford was elected by his party as leader on March 10th, 2018 following the exit of former party
leader Patrick Brown. On June 7th, Ford became the Premier-Designate by winning a majority
government in the 2018 Ontario General Election. He became the 26th Premier of the Province of
Ontario during the swearing in ceremony held on June 29th. Ford was Toronto City Councilor for Ward
2 Etobicoke North from 2010 to 2014; at the same time that his brother, Rob Ford, was Mayor of
Toronto. Ford ran for the 2014 Toronto mayoral election, where he placed second behind John Tory.
ELECTION PLATFORM:











$6 Billion (4% of budget) in internal spending cuts without layoffs in the Public Service.
Conduct a line-by-line audit of government spending to tackle the $6 billion in cuts.
Reduce the size and cost of government.
To tackle Hydro One issue; including firing the CEO and Board.
To remove Ontario from The Cap and Trade Program.
To reduce gasoline costs by 10 cents per litre.
To address contract disputes and issues with Ontario’s Doctors to avoid arbitration.
To tackle “hallway medicine” and wait times in hospitals.
Allow the sale of beer and wine in corner stores and “Buck-a-Beer Challenge”.
To address back to work legislation with University strike at York University in Toronto.

Note: During and after the election, Ford received criticism for not presenting a fully-costed plan
regarding his platform promises.
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PROVINCIAL CABINET:







The initial cabinet had 21 Ministers that contained seven fewer ministers than the previous
Wynne government that had 28 Ministers with 30 areas of responsibility.
Chiefs of Staff, Parliamentary Assistants, Deputy Ministers, and Ministerial Aides were all
vetted and hired by the Premier’s senior staff and not by the individual Ministers.
Cabinet Ministers are comprised of 14 men, and 7 women.
Christine Elliot was appointed as Minister of Health and Long-term Care and as Deputy
Premier; Carolyn Mulroney was appointed as Attorney General and Minister responsible for
francophone affairs.
MPPs were called back on July 11th to elect a Speaker of the Legislative Assembly.
The first Throne Speech was held July 12th.

Note: Critics point to a lack of diversity in the cabinet, with only one Minister from a visible minority.
Both Carolyn Mulroney and Christine Elliot ran for party leadership against Doug Ford.
MINISTRY STRUCTURE FOLLOWING ELECTION:
Some Ministries were eliminated, while others were collapsed (combined) as compared to the
previous structure of Ministries under the Wynne government.








Ministry of Citizenship and Immigration has been eliminated.
Ministry of Research, Innovation and Science has been eliminated.
Climate Change has been dropped from the Environment Ministry, replaced with Conservation
and Parks.
Child and Youth Services, Community and Social Services and Women’s Issues were all
merged into a single Ministry.
Energy Northern Development and Mines, and Indigenous Affairs, and Anti-Racism were
collapsed together.
Francophone Affairs moves to the Attorney General’s portfolio.
Premier Ford will also serve as the Minister of Intergovernmental Affairs.

Note: Critics point to an apparent move by the Premier to have many “Part-time” Ministers in charge
of these collapsed (combined) Ministries; where their focus will be too split or ministries won’t get the
attention they require if they were an independent Ministry. Critics see it as an indication of the
Premier’s priorities. In addition, criticism has mounted surrounding the change in terminology from
Ministry of the Status of Women to Women’s Issues. Indigenous rights supporters are worried that
rolling Indigenous Affairs into a combined ministry indicates a lack of commitment to the issues of
relations and reconciliation. Later, Greg Rickford was appointed Minister of Indigenous Affairs.
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POLICIES, ACTS, AND ANNOUNCEMENTS:
Note: Several of the sections that follow are part of the Urgent Priorities Act, but are
presented separately here to in an effort to better organize the information on an issue
by issue basis.

Cap and Trade/Carbon Tax












Premier Ford and Prime Minister Trudeau met on July 5th. One of the topics discussed was
Ford’s stance that Ontario will not participate in Cap and Trade, and is unwilling to follow
Federal direction to do so.
On July 7th, Premier Ford released a statement announcing he had revoked the regulation that
kept the Cap and Trade carbon pricing system in place.
Funding initiatives and rebates that are attached to the Cap and Trade system will be closed,
however, contracts that have already been signed will be honoured by the Province, and the
government will decide on a case-by-case basis whether previously funded programs will
continue in some form (I.e. multi-year programs like Ontario Municipal Commuter Cycling
Fund.)
$100 million in school repair funds were cut as a result of the government’s withdrawal from
the Cap and Trade system. The $100 million was funded through the Greenhouse Gas
Reduction Fund.
Under the Urgent Priorities Act, the White Pines wind project will be cancelled. The legislation
also authorizes the government to pay WPD Canada (the company behind the project) some
compensation for the cancellation, suggested in the amount of $100 million.
The Urgent Priorities Act also provides a clause that makes the government immune from civil
litigation over the cancellation of green energy projects.
Saskatchewan has joined Ontario in opposing the Federal Government’s plan to impose a
carbon tax. Other provinces are warming to the idea of joining this push back.
On August 2nd, the Minister of Environment, Conservation and Parks Rod Phillips, and
Attorney General Caroline Mulroney announced that the Government of Ontario will take
immediate steps to challenge the constitutionality of the Federal Government’s carbon tax at
the Ontario Court of Appeal. Ontario’s position will be that the Federal Greenhouse Gas
Pollution Pricing Act imposes an unconstitutional tax on Ontarians. This action comes following
a Federal Government announcement that it is rolling back pollution limits for large industrial
emitters.
In December 2018, the government passed the Green Energy Repeal Act. This action was
brought in to lower gas prices and lower energy costs, while cancelling Green Energy
initiatives put in place by the former Liberal government.
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Transportation







In August of 2018, then Minister of Transportation John Yakabuski announced a freeze
to Driver’s Fees.
In August of 2018, then Minister of Transportation John Yakabuski announced funding
for transit in the GTA, and Hamilton region.
In August of 2018, then Minister of Transportation John Yakabuski announced tougher
penalties for dangerous driving.
In September 2018, the Province ended the Ontario Drive Clean Program.
In January 2019, the province froze additional driver and vehicle fees.
On January 8th Minister of Transportation Jeff Yurek announced $364 million in Gas Tax
funding that will go to 107 municipalities that provide public transit services to 144
communities across Ontario.

Terminations/Hiring









On July 4th, the government terminated the Province’s Chief Scientist Molly Shoichet, who was
the Province’s first chief scientist appointed by the former Liberal government.
Also terminated were the Ontario’s Chief Investment Officer, and the Premier’s Business
Officer. Analysts say that this is a move to erase Liberal “legacy” in government.
The PC government did hire Dr. Reuben Devlin as Chair of the Council and Special Advisor on
Healthcare and Ending hallway Medicine with an annual salary of $348,000.
On July 11th the Premier announced that he had removed the Board of Directors at Hydro One,
and that CEO Mayo Schmidt retired. The CEO will receive $400,000 payout in lieu of postretirement benefits and allowances. In addition he is likely to exercise his stock options to the
amount of approximately $10 million. Schmidt was earning a salary of approximately $6.2
million per year.
Ontario (as of July 19th) nominated Thomas D. Woods as the first of four new Hydro One
Board members. As the company’s largest shareholder, the Province can nominate four
directors while the remaining six members are nominated by a shareholder committee. The
final Board of Directors will then select the CEO to become the eleventh and final member of
the Board.
On January 18th, 2019, The Premier along with the Minister of Municipal Affairs and Housing
announced the appointment of former Mississauga Mayor, Hazel McCallion as Special Advisor
to the Premier and the Minister of Municipal Affairs and Housing. McCallion will be specifically
be advising on the Housing Supply Action Plan, and will receive a maximum of $150,000 per
year as compensation.
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Hydro One /Accountability Act




The Hydro One Accountability Act introduces a number of changes regarding compensation of
executives and board members at Hydro One. This gives the Province a consultative role in
establishing the new compensation framework for the Hydro One board of Directors.
It also requires the Ontario Energy Board to exclude executive compensation from consumer
rates. In addition, Hydro One must publish proposed changes to compensation to the Board at
least 30 days prior to the date it seeks approval from the government.
It also amends the Ontario Energy Board Act, 1998. It amends the rate-setting provisions
under the act to exclude compensation paid to Hydro One executives from the calculation of
consumer electricity rates.

Labour Dispute Resolution



The Omnibus Bill “Urgent Priorities Act”, enacts back to work legislation to end the strike at
York University in Toronto.
The dispute saw 3,000 contract faculty and graduate teaching and research assistants walk off
the job over issues of wages and job security on March 5th, 2018.
On December 17th 2018, the Premier recalled the legislature to introduce legislation to ensure
that Ontario Power Generation workers remained on the job.
On December 20th, 2018 the Labour Relations Amendment Act was passed and returned
power workers back to the job.

Better Government Act/Reducing the Size and Cost of Government (Bill5)









On July 26th the Premier introduced legislation under the Better Government Act that would
reduce the number of city councilors at Toronto’s City Hall from 47 to 25.
The Act officially passed and came into effect on August 14th, 2018.
The legislation reduces the size of Toronto’s City Council to align with current federal and
provincial boundaries, and restore municipal decision making on how the Region’s of York,
Peel, Niagara and Muskoka select their Regional Chairs.
The act also redistributes Toronto-area school board trustees to align with the new ward
boundaries, while maintaining the existing number of trustees.
The legislation amends the Municipal Act and the Municipal Elections Act to eliminate elected
chair positions in the Regions of Peel, York, Niagara, and Muskoka; this will return those
positions to appointed rather than elected seats.
In 2000, a review was conducted in Toronto that changed ward boundaries and created three
new wards that in effect added three new councilors to make the total of 47.
The Premier stated that this move to essentially halve Toronto’s Council will save $25.5 million
over four years.
Mayor of Toronto John Tory has said he would rather see a referendum placed on the ballot to
see what the residents of Toronto would want. The Premier stated that the people were
already consulted about the reduction in the size of government during the election campaign
as part of the PC mandate/platform.
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City staff is concerned with being able to handle the shift in direction with the election
campaign already in progress, and with the election day of October 22nd fast approaching.
The Province will extend the nomination deadline for some council candidates and school
trustees from July 27th to September 14th to assist nominated candidates transition to the new
riding boundaries.
The Province’s background document also makes reference to a planned, “review of regional
governance across Ontario”, and it states it will begin with consultations with AMO at the
upcoming conference.
A lawyer, who is a candidate for Ward 13 Eglinton-Lawrence in the Toronto municipal election,
has filed for an injunction with the Ontario Superior Court to stop the legislation. Rocco
Achampong says he isn’t opposed to the Premier’s decision, but rather it’s the suddenness.
Prior to the 2018 municipal election, the Better Government act was passed.
On December 4th 2019, the Province announced that it will be putting 243 provincially owned
and unused properties back into productive use over four years. This effort is aimed to create
efficiencies and will likely be used to alleviate social housing, and LTC bed pressures. The
Province projects a net revenue generation of $105-$135 million over four years from this
initiative. In addition, it projects that it will deliver an annual cost savings and liability reduction
of nearly $9.6 million.

Municipal Review for Regional Government


On January 15th, 2019, the Province announced that it was moving ahead with a review of
regional government by appointing Michael Fenn and Ken Seiling as Special Advisors. The
advisors will provide recommendations to improve governance, decision-making, and service
delivery. The review will examine Ontario’s eight regional municipalities (Halton, York,
Durham, Waterloo, Niagra, Peel, Muskoka District, and Oxford County), the County of Simcoe,
and their lower-tier municipalities as well.

Wage/Hiring Freeze Changes to the Broader Public Sector Executive Compensation Act





The Premier has frozen the wages of Public Service Managers and ordered a review of
executive and management compensation, in an effort to curb spending.
Pay adjustments for managers, executives, and staff not covered by collective bargaining will
be on hold until an expenditure management strategy is put in place. Merit pay for the current
performance cycle is unaffected.
The Premier has enacted a hiring freeze except for frontline essential staff such as police and
corrections officers, and halted discretionary spending.
Effective August 13th, 2018 the Ontario government filed Regulation 406/18 (the "New
Regulation"), and revoked Regulation 304/16, under the Broader Public Sector Executive
Compensation Act, 2014 ("BPSECA"). The New Regulation replaces the recent executive
compensation programs with strict restraint measures similar to those under predecessor
legislation. The effect of the New Regulation is that Part II.1 of the Broader Public Sector
Accountability Act, 2010, the legislation that has operated since 2012, is no longer in effect and
is instead replaced by the compensation framework under the New Regulation. All designated
employers are now subject to the compensation framework set out in the New Regulation,
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including those who had compensation frameworks approved and those who did not. All
compensation frameworks developed under Regulation 304/16 are null and void to the extent
they provide for compensation increases that are inconsistent with the New Regulation.
The New Regulation applies to the same designated employers (such as public hospitals,
school boards, colleges and universities) and designated executives (executive-level
managers earning $100,000 or more) as the BPSECA and Regulation 304/16. It replaces the
recent compensation framework — including the comparator-based individual pay caps and
incrementally increasing pay envelope.
The government has committed to reviewing the New Regulation by June 7, 2019. The review
will evaluate the effectiveness of the New Regulation in furthering the purpose of the BPSECA.
The government’s August 13, 2018 memorandum also stated that "opportunities will be
available for [employers], other stakeholders and interested parties to provide input as part of
this review.
On August 16th, we were able to confirm with the Office of the President of the Treasury Board
that “municipalities are not designated under the Act.”
The province has also frozen the proposed minimum wage hikes at $14/hour.

Trade/NAFTA/USMCA






On July 17th, the Premier reached out directly to the Governor of Michigan, Rick Snider. The
call was an opportunity to build on the mutually beneficial trade relationship between the two
jurisdictions. Ontario trades more than $64 billion in goods annually to Michigan, specifically in
agri-food and automotive sectors, with Ontario and Michigan accounting for about 25% of
North America’s vehicle production.
On July 19th, the Premiers of Ontario and Quebec released a joint statement that they will be
working side-by-side to identify opportunities to advance economic interests between the two
provinces and the United States. The initiatives will work on supply management and trade
improvements to regulatory burdens.
Following the ratification of the NAFTA agreement to the USMCA, the Province has continued
its efforts to increase and strengthen trade relations with individual States.
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Sex Education Curriculum Roll-back








On July 11th, the PC Government announced that they would be scrapping the revised sex-ed
curriculum that was enacted in 2015. The PC plan is to revert to the 1998 curriculum until they
can consult with parents and educators to create and implement an updated curriculum
projected for possibly 2019-2020.
On July 16th, the Education Minister back-tracked somewhat, and said that not all parts of the
2015 curriculum would be rolled back.
The Ottawa Carleton School Board is concerned that they have not as of yet received any
official direction with regards to the precise expectations of the government are with regards to
the curriculum. In addition the Board Spokesperson said that most, if not all the materials
released to the 1998-2014 curriculum are not available anymore, and that many of the current
teachers have never taught the old curriculum.
The Government has promised to consult with all 124 electoral ridings across Ontario to
compile parental feedback regarding the new curriculum.
As of August 1st, 22 School Boards have now raised concerns about the sex-ed curriculum
changes.
On December 31st 2018, the government announced the conclusion of their public consultation
on education. More than 72,000 engagements were made to collect data. The Ministry has
indicated that they will post results in the winter of 2019.

Tuition and Universities/Colleges




On January 17th, 2019 Merrilee Fullerton, Minister of Training, Colleges and Universities
announced a Province wide reduction of 10% to tuition fees for all publically-assisted colleges
and universities.
On January 17th, 2019 Merrilee Fullerton, Minister of Training, Colleges and Universities
announced the Province will be refocusing the Ontario Student Assistance Program (OSAP) to
direct a greater portion of the funding to families with the greatest financial need.
Also, on January 17th, 2019 the announcement included a Student Choice Initiative, where
each student is empowered to choose what student fees they pay and how they are spent.
However, fees for essential campus health and safety initiatives will continue to be mandatory.
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Financial and Audit













On July 17th, The Premier and Finance Minister announced an Independent Financial
Commission of Inquiry into Ontario’s finances, and a line-by-line audit of spending. The inquiry
will be authorized under the Public Inquiries Act of 2009.
The Commission will be led by former B.C. Liberal leader Gordon Campbell, and will have until
August 30th to report back on his findings.
The Commission of Inquiry will have a budget of $1 million, with committee members earning
$50,000 each for their work.
Prior to the June 7th election, the Auditor General for the Province, Bonnie Lysyk, reported that
the Liberal government had understated its deficit by billions. She suggested that the $6.7
billion deficit projected by the Liberals for 2018-19 would instead be $11.7 billion, and the
projected deficit of $6.5 billion for 2020-21 would actually be $12.5 billion. The former Liberal
government attributed the discrepancy to an accounting dispute related to calculations
surrounding its Fair Hydro Plan and pension expenses.
On August 14th, Treasury Board President Peter Bethlenfalvy announced that EY Canada was
the successful bidder to conduct a comprehensive line-by-line audit of all government
programs and services. The final report will be delivered by the government in the fall and will
be posted online for all Ontarians shortly thereafter.
On January 22, 2019, The Canadian Federation of Independent Business (CFIB) gave the
Province of Ontario an A- in its 2019 Red Tape Report Card (the highest grade ever achieved
by the Province); an increase from the C+ rating from six months ago.
In December 2018, the province announced the introduction of the Low-income Individuals and
Families (LIFT) Credit that will benefit approximately 1.1 million Ontarians.
In January 2019, all serving and retired members of Canada’s Armed Forces members that
reside in Ontario will no longer be required to purchase fishing licenses.
In January 2019, changes to the WSIB came into effect. With a rate cut of 30% for WSIB
premiums for employers.
In January 2019, Minister of Natural Resources and Forestry John Yakabuski cancelled the $2
service fee increase to hunting liscences.

Health Care






On January 22nd, 2019Deputy Premier and Minister of Health, Christine Elliot announced
$175 million for repairs and upgrades to 128 hospitals this year through the Health
Infrastructure Renewal Fund. The Children’s Hospital of Eastern Ontario (CHEO) will
receive $1.9 million from the fund.
In 2018-2019 the Province has invested an additional $90 million for 1,100 beds and
spaces in hospitals and the community, including the creation of over 640 new beds and
spaces.
In December 2018, Christine Elliot, Deputy Premier and Minister of Health and Long-term
care announced that the government is moving forward to build 193 new hospice beds
across Ontario with an investment of $33.6 million.
In December 2018, Christine Elliot, Deputy Premier and Minister of Health and Long-term
care announced that the government is moving forward to support an additional 6,000 new
long-term care beds, as part of their plan to add 15,000 new beds in the next 5 years.
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Asylum Seekers Resettlement






On July 5th, the PC government announced that they would no longer assist the federal
government with the resettlement of refugees in Ontario. The increased influx of asylum
seekers to Canada, particularly in Quebec and Ontario (mainly in Toronto) has stretched
resources to a crisis level. In Toronto 40% of emergency and homeless shelters are filled with
asylum seekers. Premier Ford has stated that Ontario blames the Prime Minister for the rapid
influx of asylum seekers coming into Ontario, and that the Federal Government should pay for
100% of the expenses (approx. $64 Million) incurred to the Province and cities to
accommodate and manage these asylum seekers.
On July 20th, the Premier stated that discussions with the Premiers of Quebec, Manitoba, and
Saskatchewan led to a wider agreement from all Premiers across the country that the Federal
Government should compensate the affected provinces. The Federal Government has
responded to the Provincial Government that it must cooperate with federal efforts if it wants a
reimbursement to help mitigate the cost of resettling asylum seekers.
In December 2018, the both Ontario and Quebec renewed their calls to the Federal
Government to reimburse their provinces for the costs of supporting illegal migrants coming
from the U.S.
Social Services Policy














On July 31st, the Province announced they will be “winding down” the Basic Income Pilot
Project (BIPP), which provided payments to 4,000 low-income people in communities including
Hamilton, Brantford, Thunder Bay and Lindsay.
The program was designed to be a three year pilot; however, this announcement comes just
about half way through the programs intended length.
Single participants in the program receive up to $16,989 per year while couples receive up to
$24,027 annually, less 50 per cent of any earned income.
The Province will also cancel the previous Liberal government’s plan to raise Ontario Disability
Support Program (ODSP) and Ontario Works (OW) rates by three percent. Instead they will
raise them by 1.5 percent. The Minister stated that this decision was made on “compassionate
grounds.”
OW currently pays a maximum of $721 monthly, while ODSP pays up to $1,151 per month.
The Province has indicated that its reform plan will be on a 100 day accelerated deadline to
develop and announce a sustainable Social Assistance Program that will focus on helping
people lift themselves out of poverty.
The Province also “paused” regulatory changes that would have boosted the amount of money
individuals on social assistance can keep from part-time jobs to $400 from $200 per month
before their benefits are reduced by 50 cents on the dollar.
Also put on hold are regulatory changes that would have removed caps on the value of gifts,
and voluntary payments people on social assistance could receive.
Also on hold are regulations relating to RRSP and tax-free savings account contributions by
recipients of social assistance.
Minister of Children, Community and Social Services Lisa MacLeod did not say how much the
changes to the policies would cost.
The Province has also strongly indicated a move towards Human Services Integration that will
see common counter approach to social service delivery.
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Cannabis Retail



















Federal legislation Bill C-45 and Bill C-46 come into affect October 17th to legalize recreational
cannabis in Canada.
On July 26th, reports started emerging in the media that the Provincial Government was
preparing to announce that it will be shifting away from a government owned and operated
retail outlets for recreational cannabis. The former Liberal Government had intended to initially
open 40 Ontario Cannabis Stores (OCS), and up to 250 total locations by 2020 in the province
using an LCBO model.
On August 13th, the Province announced that following the Federal legalization date of October
17th Ontario will introduce an online retail channel for cannabis sales through the Ontario
Cannabis Store (OCS), to be followed with a private retail model for bricks and mortar
locations by April 1st 2019.
This confirms that except for Online Sales, the retail market will be fully privately operated in
nature.
The LCBO through the Ontario Cannabis Store (OCS) will provide oversight and issue the
licenses for retailers, and the Provincial Government would maintain control of wholesale, and
distribution, and online sales.
The Province will be adding specialized Official Ontario Cannabis Retailer Seals to officially
licensed products in an effort to provide consumers with confidence they are getting a legally
regulated product.
Municipalities will have a critical role to play with regards to policing, by-law enforcement,
public health, and economic development, and planning.
Municipalities will be provided a one-time window under which they can choose to opt-out of
permitting physical cannabis stores within their boundaries.
The Ontario Government will be providing $40 million to municipalities over two years to help
local governments keep their communities safe, and to assist with the cost incurred with
legalization of cannabis.
The Province has stated that it will have consultations with municipalities, Indigenous
communities, law enforcement, public health advocates, and business and consumer groups
to ensure the private retail model remains safe and effective.
The Province indicated that they will enact new road safety laws with serious penalties for
those convicted of driving while impaired by cannabis or other drugs. Including a zerotolerance policy for impaired young, novice or commercial drivers.
Police have received specialized training to detect cannabis impaired drivers, and will be
utilizing oral fluid screening devices at the roadside to enforce the law in some cases. In
addition Officers will continue to receive training on Roadside Sobriety Testing, and as Drug
Recognition Experts (DRE’s).
Consumers will only be allowed to use recreational cannabis in a private residence, including
the outdoor space of a home. Recreational cannabis use will not be allowed in any public
spaces, workplaces, or motorized vehicles.
In an effort to address supply chain issues the Province restricted the first round of approved
retail licenses to 25 retail stores in the Province. The East Region received 5 retail license
approvals. The approvals were approved and awarded vis a lottery system.
Under the Ontario Cannabis Legalization Implementation Fund all municipalities in Ontario will
receive a minimum of $10,000 each by the end of February 2019. Those municipalities that
Opted IN will receive further funding as it becomes available.
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Alcohol Choice and Convenience/ Buck-A-Beer Challenge










On August 7th, the Premier, along with the Minister of Finance and the Minister of Government
and Consumer Services announced that effective August 27th, 2018, the Government will
lower the minimum price for any beer with 5.6% alcohol or lower to a base price of $1.00 plus
deposit.
This is a non-subsidy initiative; the Government is encouraging brewers to lower their prices to
meet the “challenge”.
Brewers that meet the challenge of offering beer at $1.00 will receive LCBO promotional
considerations such as limited-time discounts, in-store displays on end aisles and shelf
extenders, or advertising in LCBO flyers and newspaper inserts.
The minimum retail price was $1.00 between 2005-2008 in Ontario, and was increased in 2008
to $1.25 by the Liberal Government citing “social responsibility”.
Annual indexing for all packaged beer will be suspended to maintain the $1.00 minimum floor
price over time.
“Buck-A Beer” will not apply to draft beer sold in restaurants and bars, ciders, spirits or wine.
This program was not highly successful, and few brewers offered $1 beer.
In December 2018, the government opened a public input process asking Ontarians to share
their views on how alcohol choice and convenience can be increased in the province. As of
December 2nd the government authorized extended hours at the Beer Store and LCBO and
other authorized retail outlets to sell alcohol from 9a.m. to11p.m. seven days a week.
Funding to Fight Guns and Gangs








On August 9th, the Premier, along with the Minister of Community Safety and Correctional
Services and the Attorney General announced $25 million in funding to fight guns and gangs.
This is in addition to the $76 million the Province already provides to the Toronto Police
Service.
Specifically, the funding will invest $7.6 million in assigning one legal SWAT team per
courthouse in the City of Toronto’s provincial courthouses. Each team will be led by a special
Crown Attorney that focuses on violent gun crimes. Also, these teams are to be supported by
Bail Compliance Officers to ensure that gun criminals are meeting their conditions of release.
$18 million of the funding will go towards the provision of digital investigative tools, and
analytical resources for police.
The Premier has called upon the City of Toronto and the Federal Government to match the
investment.
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Investment in Nine New Ontario Provincial Police Detachments





On August 17th the Minister of Community Safety and Correctional Services announced that
the Province will be investing over $182 million to replace aging police facilities with nine new
OPP detachments.
The detachments will be located in Moosonee, Fort Frances, Hawkesbury, Huron County,
West Parry Sound, Manitoulin Island, Port Credit (Mississauga), Matathon and Orillia, and will
replace the facilities at the end of their useful lifespan.
Construction is expected to begin this fall and the completion to occur late 2020.
The project is being delivered under Infrastructure Ontario’s Alternative Financing model.
Which transfers the risk associated with design, construction and financing of the project to the
private contractor. The Province stated that there is a guaranteed fixed price for the nine
detachments.

Indigenous Update




The Ministry of Education confirmed that writing sessions to update the education curriculum to
better reflect the needs and struggles of Indigenous peoples were cancelled. The Ministry of
Education however, confirms that it continues to work to meet curriculum revisions as laid out
in the Truth and Reconciliation Report.
IN December 2018, the government appointed Clifford Bull to the newly created roll of Special
Advisor on Indigenous Affairs.
OHIP+ Cancellation



Cancellation of the Wynne government’s program OHIP+ that provided free health and
medication coverage for people 24 and under.

13

EMERGING ISSUES/LEGISLATIVE DELAYS:
Emerging Issues











Sale of beer and wine in convenience stores is being considered by the PC Government.
On July 12th, the Ontario PC party launched a new social media account to promote its
agenda. The “news style” videos are under criticism for using taxpayer dollars to drive a
pseudo-news channel. The Government defends its position as they are just utilizing
technology to reach the people. The twitter account is: @ontarionewsnow.
The Province is examining if it will continue to support funding to Safe Injection Sites for drug
users.
On August 8th, the Province announced an additional $100 million to assist with battling forest
fires in central and northern parts of the province. The funding will pay for ongoing operations,
personnel and foreign assistance costs. The annual base funding for wildfire management is
just under $70 million annually.
Ontario for the first time will not receive equalization payments in 2019-20, even though
Ontario contributes the most towards the fund of any province in Canada at an estimated $8
billion for 2019-20.
On January 23rd, 2019 Education Minister Lisa Thompson announced that she is launching
consultations with education partners on class sizes and teacher-hiring practices. Ontario is
considering removing caps on class sizes in kindergarten and in Grades 1 to 3
On January 18th, 2019, the Province launched a 45 day consultation period to seek public input
regarding the review of the endangered Species Act.
In October 2018 the Province announced a commitment to replace Public Safety Radio
Network. It is expected to be phased in by 2021 and fully operational by 2023.

Legislative Delays







The PC Government is delaying the implementation of a law that was to cap the resale prices
of event tickets at a maximum of 50 percent above face value. The law was scheduled to take
effect on July 1st, 2018. The Government says that there was no enforcement plan in place
and would result in less consumer protection.
On July 17th, the Minister of Natural Resources and Forestry, Jeff Yurek, announced that after
hearing concerns related to the closure of the Ontario Tree Seed Plant, he has directed
ministry staff to review the previously announced closure decision.
The PC government has also delayed the implementation of laws that were set to come in
effect July 1st which would have banned vaping everywhere smoking is banned. The
Government’s statement related that they wish to further examine vaping as a possible
smoking cessation tool. The previous Government’s position was that vaping was a gateway to
smoking cigarettes. The existing legislation, the Smoke-Free Ontario Act and the Electronic
Cigarettes Act, 2015, remains in effect in the interim.
The Government is stopping the implementation of the Special Investigations Unit Act. The
Act was designed to increase scrutiny/oversight on police activities.
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LOCAL IMPACTS:











Prior to the June election, Ford and the PC Party committed to funding (if elected) the $213
million public-private partnership to improve both the reach and quality of cellular data services
in rural Eastern Ontario. The project is facilitated by the Eastern Ontario Regional Network,
and the Eastern Ontario Warden’s Caucus.
John Yakabuski stated in a press release that when PC party leader Doug Ford came to
Renfrew County in June, he committed to making the continued twinning of Highway 17 a
priority for his government, and a commitment to Highway 17 is a key component of the
Ontario PC Plan for the People.
Initially, John Yakabuski (Renfrew-Nipissing-Pembroke) was appointed as the Minister of
Transportation in the Cabinet. In November 2018, he was shuffled to become Minister of
Natural Resources and Forestry.
We continue to monitor the impact of the cancellation of Cap and Trade and its related funding
such as the Ontario Municipal Commuter Cycling Fund, Green Ontario Fund, and Greenhouse
Gas Funds.
We continue to monitor the progress of the Smoke Free Ontario Act, 2017.
The private sale of cannabis for retail will impact local municipalities with regards to policing,
by-law enforcement, public health, and economic development, and planning.
The changes to ODSP, OW and other Social Service deliverables will have impact on those
local citizens that use these supports.
We continue to wait and monitor on what the Province intends to do regarding OMPF funding
announcements.

MISC:
Annual Financial Compensation:
 Premier: $208,974
 Ministers: $165,851
 Backbench MPPs: $116,500
 Parliamentary Assistants: $133,217
 Speaker of the Legislative Assembly: $152,914
Note: Pay rates were frozen for MPPs in 2009 by the Liberals; Ford is unlikely to increase them.
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APPENDICES:
ELECTION RESULTS, JUNE 7th, 2018:



Seats, PC 76 (Majority Government), NDP 40 (Official Opposition), LIB 7 (loses Official Party
Status), GRN 1 (First Provincial Seat in Ontario).
PC win majority with 40.63% of the Popular Vote.
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Ministers
MPP

Policy Area

Bethlenfalvy, Hon. Peter

President of the Treasury Board

Cho, Hon. Raymond Sung Joon

Minister for Seniors and Accessibility

Clark, Hon. Steve

Minister of Municipal Affairs and Housing

Elliott, Hon. Christine

Deputy Premier

Elliott, Hon. Christine

Minister of Health and Long-Term Care

Fedeli, Hon. Victor

Minister of Finance

Fedeli, Hon. Victor

Chair of Cabinet

Ford, Hon. Doug

Premier

Ford, Hon. Doug

Minister of Intergovernmental Affairs

Fullerton, Hon. Merrilee

Minister of Training, Colleges and Universities

Hardeman, Hon. Ernie

Minister of Agriculture, Food and Rural Affairs

Jones, Hon. Sylvia

Minister of Community Safety and Correctional Services

MacLeod, Hon. Lisa

Minister Responsible for Women's Issues
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MPP

Policy Area

MacLeod, Hon. Lisa

Minister of Children, Community and Social Services

McNaughton, Hon. Monte

Minister of Infrastructure

Mulroney, Hon. Caroline

Attorney General

Mulroney, Hon. Caroline

Minister of Francophone Affairs

Phillips, Hon. Rod

Minister of the Environment, Conservation and Parks

Rickford, Hon. Greg

Minister of Energy, Northern Development and Mines

Rickford, Hon. Greg

Minister of Indigenous Affairs

Scott, Hon. Laurie

Minister of Labour

Smith, Hon. Todd

Minister of Economic Development, Job Creation and Trade

Thompson, Hon. Lisa M.

Minister of Education

Tibollo, Hon. Michael A.

Minister of Tourism, Culture and Sport

Walker, Hon. Bill

Minister of Government and Consumer Services

Yakabuski, Hon. John

Minister of Natural Resources and Forestry

Yurek, Hon. Jeff

Minister of Transportation
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